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PREFACE

The educational and professional program is a regulatory document that contains a system of educational components at the second (master's) level of higher education within the specialty D3 "Management" of the field of knowledge D Business, Administration and Law, which determines the requirements for the level of education of persons who can begin studying under this program, the list of academic disciplines and the logical sequence of their study, the number of ECTS credits required to complete this program, as well as the expected learning outcomes that a master's degree applicant must master.
The purpose of the educational and professional program for a higher education graduate with a master's degree is to prepare a person to acquire theoretical and practical knowledge, skills and abilities sufficient for the successful performance of professional duties in the specialty D3 "Management", general principles of the methodology of professional activity, and other competencies sufficient for the effective performance of tasks of an innovative nature at the appropriate level of professional activity.
The educational and professional program takes into account the requirements of the Law of Ukraine "On Higher Education" and the National Qualifications Framework.
Users of the educational and professional program:
· higher education students studying at Sumy National Agrarian University at the second (master's) level in the specialty D3 "Management" of the specialization "Organizational Management and Administration";
· scientific and pedagogical workers of Sumy National Agrarian University, who train masters in the specialty D3 "Management" of the EP "Organizational Management and Administration";
· Admissions Committee of Sumy National Agrarian University and Examination Committee of the specialty D3 "Management" of the field of knowledge D Business, Administration and Law of the EP "Organizational Management and Administration".


Stakeholder reviews:


List of regulatory documents:

1. National Qualifications Framework. URL:http://zakon4.rada.gov.ua/laws/show/1341-2011-п.
2. National Classifier of Ukraine: "Classifier of Professions" DK003:2010 (Revision dated 11/30/2017). URL:http://zakon.rada.gov.ua/rada/show/va327609-10.
3. On Higher Education: Law of Ukraine dated 01.07.2014 No. 1556-VII. URL:http://zakon4.rada.gov.ua/laws/show/1556-18.
4. On approval of the list of fields of knowledge and specialties in which applicants for higher education are trained: Resolution of the Cabinet of Ministers of Ukraine dated April 29, 2015 No. 266. URL:http://zakon4.rada.gov.ua/laws/show/266-2015-п.
5. On approval of the higher education standard in the specialty 073 "Management" for the second (master's) level of higher education: Order of the Ministry of Education and Science of Ukraine No. 959 of July 10, 2019. URL: https://mon.gov.ua/storage/app/media/vishcha-osvita/zatverdzeni%20standarty/2019/07/12/073-menedzhment-magistr.pdf
6. On Education: Law of Ukraine No. 2145-VIII of September 5, 2017. URL: https://zakon.rada.gov.ua/laws/show/2145-19#Text

Additional links:
1. Code of Academic Integrity of Sumy National Agrarian University. URL:http://docs.snau.edu.ua/documents/education/quality/kodeks_akadem_dobrochesnosti.pdf
2. The concept of educational activities of Sumy National Agrarian University. URL:https://drive.google.com/file/d/1MBO0pEuPCM2M20CWCsa0G3wkWrWRGcas/view
3. Regulations on the prevention and detection of academic plagiarism at Sumy National University. URL:http://docs.snau.edu.ua/documents/education/quality/polojennya_plagiat.pdf
4. Regulations on the organization of the educational process at Sumy National Agrarian University. URL:https://snau.edu.ua/wpcontent/uploads/2020/02/Regulations_2015_Organization-of-the-educational-process.pdf
5. Regulations on the procedure for checking academic and scientific texts for uniqueness at Sumy National Agrarian University. 


1. Profile of the educational program in the specialty 073 "Management"

	1 – General information
	
	

	Full name of higher education institution
	Sumy National Agrarian University, Faculty of Economics and Management, Management Department named after Professor L.I. Mykhailova
	
	

	Higher education degree and title of qualification in the original language
	Master, Master in Organizational Management and Administration
	
	

	Official name
educational program
	Educational and professional program "Organizational Management and Administration" in the specialty D3 "Management"
Master's degree
	
	

	Level of higher education
	 Second (Master's) level
	
	

	Type of diploma and scope of educational program
	Master's degree, single, 90 ECTS credits, study period 1 year 4 months
	
	

	Availability of accreditation
	National Agency for Higher Education Quality Assurance, 
Certificate No. 19687 dated 15.01.2026
	
	

	Cycle/level
	NRK of Ukraine – level 7,	
FQ-EHEA – second cycle,
EQF-LLL – Level 7
	
	

	Prerequisites
	Possession of a bachelor's degree or educational qualification level of specialist, master's degree (in another specialty), without age limit
	
	

	Language of instruction
	 Ukrainian
	
	

	Duration of the educational program
	until July 2031

	
	

	Internet address of permanent posting of the educational program description
	
www.snau.edu.ua
https://eim.snau.edu.ua/kafedri/menedzhmentu/osvitno-profesijni-programi/
	
	

	2 – Purpose of the educational and professional program
	
	

	Training specialists who are able to be leaders and solve complex tasks in the field of management, establish integration links between different areas of organization activity, conduct research on changes in the organization's external environment within a wide range of factors (economic, environmental, cultural, ethical, legal, political, technological).
	
	

	3 – Characteristics of the educational and professional program
	
	

	Subject area (field of knowledge, specialty, specialization)
	D "Business, Administration and Law", specialty D3 "Management"
Theoretical content of the subject area:
· paradigms, laws, patterns;
· principles, historical prerequisites for the development of management;
· concepts of systemic, situational, adaptive, anticipatory, anti-crisis, innovative, project management, etc.;
· functions, methods, technologies and management decisions in the management of organizations.
Learning objectives: training of specialists capable of identifying and solving complex tasks and problems in the field of management or in the learning process, which involve conducting research and/or implementing innovations and are characterized by uncertainty of conditions and requirements.
Methods, techniques and technologies:
· general scientific and specific research methods (computational and analytical, economic and statistical, economic and mathematical, expert evaluation, factual, sociological, documentary, balance sheet, etc.);
· methods of implementing management functions (marketing research methods; economic diagnostics methods; forecasting and planning methods; methods of designing organizational management structures; motivation methods; control methods; methods of assessing social, organizational and economic efficiency in management, etc.);
· management methods (administrative, economic, socio-psychological);
· technologies for substantiating management decisions, economic analysis, simulation modeling, decision tree, scenario modeling, etc.)
Tools and equipment: modern information and communication equipment, information systems and software products used in management.
	
	

	Orientation of the educational program
	Educational and professional
	
	

	Main focus of the educational program and specialization
	Professional training in the field of organizational management and administration, focused on critical reflection on problems in the industry, development of skills necessary for problem solving, and conducting research taking into account aspects of social responsibility.
Keywords: management, activity administration, organization, management system, management tools
	
	

	Features
programs
	The program is aimed at providing students with the necessary amount of knowledge and practical skills needed by management specialists in modern business conditions. The uniqueness of the educational program is the opportunity for higher education students to master the best domestic and foreign practices of managing agricultural business entities on the basis of sustainable development. The educational program covers all academic and professional rights of students, including the right to academic mobility, internships, etc.
	
	

	4 – Graduates’ suitability for employment and further education

	Employment eligibility
	Name and code
Professional groups
	Professional job title
(position)

	
	12. Managers enterprises, institutions and organizations

	
	1210.Heads of enterprises, institutions and organizations
	1210.1. Heads of enterprises, institutions and organizations

	
	1221.2 Chief specialists - heads of production units in agriculture, forestry and water management, in fish farming, fisheries and nature reserves
	
Precinct manager
(agricultural)

Head Subsidiary Agriculture Department

	
	1226.1 Managers and foremen of production units in transport, warehousing and communications
	Chief dispatcher (transport, warehousing)

	
	
1229.Heads of other main divisions
	1229.1. Senior officials of the apparatus of central government bodies
1229.3. Senior officials of local government bodies

	
	1239.Heads of other functional units
	1239.Head of Bureau
1239.Managergroups
1239. Farm manager

	
	13. Managers of small businesses without a management apparatus

	
	1317. Small business managers
	1317.Director of a small business

	
	14. Managers (directors) of enterprises, institutions, organizations and their units

	
	1475.4 Managers (administrators) on issues
Administrative activities and management
	
Administrative Manager

	
	1475.4 Resource supply managers
	Supply manager
	(manager) with

	
	1477.1 Managers (managers) for the selection, provision and use of personnel
	Human Resources Manager

	
	1493 Quality systems managers
	Quality Systems Manager

	
	1496 Managers (managers) of social and corporate responsibility
	Manager (Manager) for Social and Corporate Responsibility

	
	1499 Managers in other economic activities not elsewhere classified
	
Manager (manager)

	
	II. Professionals

	
	2413.2 Professionals in the field
stock exchange activity
	Corporate Governance Professional

	
	
2447.2 Project and program management professionals
	Specialist in project and program management in the field of tangible (intangible) production

	Further training
	
	The opportunity to study programs of the third (educational and scientific) level of higher education - Doctor of Philosophy. Acquisition of additional qualifications in the postgraduate education system.

	5 – Teaching and assessment

	Teaching and learning
	Student-centered learning, problem-based learning, e-learning in the Moodle system (CASE-study, distance learning technologies, data visualization technologies), self-study, research-based learning, etc.
Teaching is conducted in the form of: lectures, multimedia lectures, interactive lectures, seminars, practical classes, individual lessons, distance learning technologies, etc.
A combination of lectures, practical classes with solving situational problems and using case methods, business games, and trainings that develop practical skills, abilities, and form creative thinking.

	Evaluation
	Current survey, test control, presentation of individual tasks, practice reports. Final control - exams and tests taking into account the accumulated points of current control. Final certification - preparation and defense of the qualification work.
The form of certification of higher education applicants is the public defense of the qualification work. The scale for assessing academic achievements: 4-level national scale - "excellent", "good", "satisfactory", "unsatisfactory"; 100-point scale according to the ECTS system (A, B, C, D, E, FX, F).

	6 – Software competencies

	Integral competence (IC)
	The ability to solve complex tasks and problems in the field of management or in the learning process, which involve conducting research and/or implementing innovations under uncertain conditions and requirements

	General Competencies (GC)
	Competencies are defined by the higher education standard:
GC1. Ability to conduct research at the appropriate level;
GC2. Ability to communicate with representatives of other professional groups at different levels (with experts from other fields of knowledge/types of economic activity);
GC3. Skills in using information and communication technologies;
GC4. Ability to motivate people and move towards a common goal;
GC5. Ability to act based on ethical considerations (motives);
GC6. Ability to generate new ideas (creativity);
GC7. Ability for abstract thinking, analysis and synthesis

	Special (professional) competencies (SC)
	Competencies are defined by the higher education standard:
SC1. Ability to select and use management concepts, methods and tools, including in accordance with defined goals and international standards.
SC2. Ability to establish values, vision, mission, goals and criteria by which the organization determines further development directions, develop and implement appropriate strategies and plans.
SC3. Ability for self-development, lifelong learning and effective self-management.
SC4. Ability to effectively use and develop the organization's resources;
SC5. Ability to create and organize effective communications in the management process;
SC6. Ability to develop leadership qualities and demonstrate them in
the process of managing people;
SC7. Ability to develop projects, manage them, identify
initiative and entrepreneurship;
SC8. Ability to use psychological technologies for working with personnel;
SC9. Ability to analyze and structure organizational problems, make effective management decisions and ensure their implementation;
SC10. Ability to manage an organization and its development.
Competencies defined by SNAU:
SC11. Integrated problem-solving competence: the general ability to apply different problem-solving frameworks to complex sustainable development problems and to develop viable, inclusive and equitable solutions that contribute to sustainable development;
SC12. Normative competence: the ability to understand and reflect on the norms and values that underlie human action; and to negotiate values, principles, goals and objectives of sustainable development in the context of conflicts of interest and trade-offs, uncertain knowledge and contradictions.

	7 – Program learning outcomes

	Program learning outcomes (LOs)
	Program learning outcomes are defined by the higher education standard:
PLOs1. Critically understand, select and use the necessary scientific, methodological and analytical tools for management in unpredictable conditions;
PLOs 2. Identify problems in the organization and justify methods for solving them;
PLOs 3. Design effective organizational management systems;
PLOs 4. Justify and manage projects, generate entrepreneurial ideas;
PLOs 5. Plan the organization's activities in strategic and tactical terms;
PLOs 6. Have the skills to make, justify and ensure the implementation of management decisions in unpredictable conditions, taking into account the requirements of current legislation, ethical considerations and social responsibility;
PLOs 7. Organize and implement effective communications within the team, with representatives of various professional groups and in an international context;
PLOs 8. Apply specialized software and information systems to solve organizational management problems;
PLOs 9. Be able to communicate in professional and scientific circles in the state and foreign languages;
PLOs 10. Demonstrate leadership skills and the ability to work in a team, interact with people, and influence their behavior to solve professional tasks;
PLOs 11. Ensure personal professional development and planning of one's own time;
PLOs 12. Be able to delegate authority and leadership of the organization (unit);
PLOs 13. Be able to plan and implement informational, methodological, material, financial and personnel support for the organization (unit).
Program learning outcomes defined by SNAU:
PLOs 14. Justify the development directions of agribusiness entities (business models, products, services), taking into account the impact of the SDGs in terms of risk and opportunities for the company.
PLOs 15. Critically evaluate the organization's management approaches or policies, corporate culture regarding ensuring equality, diversity and inclusion.

	8 – Resource provision for program implementation

	Human resources
	The implementation of the educational and professional program in organizational management and administration is carried out by doctors of economic sciences, professors and candidates of economic sciences, associate professors with at least 10 years of work experience. All scientific and pedagogical workers involved in the implementation of the educational and professional program in organizational management and administration are full-time employees of SNAU, undergo advanced training and internships at least once every five years. All scientific and pedagogical workers have a scientific degree and/or academic title and a confirmed level of scientific and professional activity. 80% of the scientific and pedagogical workers of the department have a certificate of proficiency in a foreign language at level B2. 100% of the scientific and pedagogical workers of the graduating department have publications in the scientific metric databases Scopus and Web of Science.
To increase the practical focus of the educational process, leading practitioners and foreign experts are involved in conducting lectures.

	Logistics and technical support
	The provision of educational premises, computer workstations, and multimedia equipment meets the needs. All necessary social and household infrastructure is available, and the number of places in dormitories meets the requirements.
To implement the educational and professional program at the Faculty of Economics and
management are specialized educational and training and computer
laboratories equipped with the necessary equipment and software
provision, there is unlimited access to the Internet.
Distance learning is implemented on Moodle and other platforms
services for conducting online conferences Zoom, GoogleMeet, Microsoft Teams.

	Information and educational and methodological support
	Official website of SNAU www.snau.edu.ua contains information about educational programs, educational, scientific and educational activities, structural divisions, admission rules, international cooperation, internships and employment, contacts.
All users registered in SNAU have unlimited access to the Internet. The SNAU scientific library fund contains over 313 thousand copies of educational, scientific literature, and scientific periodicals. Over 76,700 records have been added to the electronic catalog. Electronic databases of secondary information are created and used - a second-hand catalog (over 1,100 records), a catalog of dissertations (363 records), a catalog of abstracts (2,585 records), etc.
An electronic book index has been created. The reading room is equipped with wireless Internet access. All library resources are available through the university website: http://library.snau.edu.ua. All educational components of the educational and professional program in organizational management and administration are methodically provided.

	9 – Academic mobility

	National credit mobility
	Based on bilateral agreements between SNAU and
universities of Ukraine.

	International credit mobility
	Based on bilateral agreements between SNAU and
higher education institutions of partner countries.

	Education of foreign higher education applicants
education
	Possibly, after studying the Ukrainian language course



2. List of components of the educational-professional/scientific program and their logical sequence

List of EP components

	Code/d
	Components of the educational program (courses, course projects (papers), internships, qualification work)
	Number loans
	Final control form

	1. NORMATIVE ACADEMIC DISCIPLINES

	NC1.
	Research methodology and support
principles of academic integrity
	5
	
exam

	NC2.
	Information systems and technologies of applied and scientific research
	5
	test

	NC 3.
	Social responsibility
	5
	exam

	NC 4.
	Ukrainian as a foreign language
	5
	test

	NC 5.
	 Organizational Management
	5
	exam

	NC 6.
	Change and project management
	5
	exam

	NC 7.
	Strategic management of agricultural business
	5
	exam

	NC 8.
	Corporate governance
	5
	exam

	NC 9.
	Leadership and team management
	5
	exam

	NC10.
	Administrative management
	5
	exam

	Total volume of mandatory components
	50

	2. ELECTIVE COURSES

	EC1
	Elective course 1 (3rd semester)
	5
	Test

	EC 2
	Elective subject 2 (2nd semester)
	5
	Test

	EC 3
	Elective subject 3 (2nd semester)
	5
	Test

	EC 4
	Elective subject 4 (3rd semester)
	5
	Test

	EC 5
	Elective subject 5 (3rd semester)
	5
	Test

	Total volume of sample components
	25

	Practical training

	NC 11. Professional internship and pre-graduate practice
	5

	NC 12. Preparation of qualification work and certification
	10

	TOTAL SCOPE OF THE EDUCATIONAL AND VOCATIONAL PROGRAM
	90






List of disciplines chosen by the applicant for higher education ED "Master" 
(2026 admission year)
	
Name of discipline
	Number
credits/hours/
form of control

	Empirical and social research methods
	


5/150/credit

	Modern information technologies for data visualization
	

	Global and national security
	

	Socially Ethical Marketing
	

	Motivational mechanism and team leadership
	

	Behavioral finance
	

	Information security and data protection
	

	Information systems and technologies of applied and scientific research (except for the OPP "Accounting and Taxation" and the OPP "Organizational Management and Administration" at the second (master's) level of higher education)
	

	Digital Finance
	

	Agrarian policy (except for OPP Administrative
management" at the second (master's) level of higher education)
	

	Business foreign language (option only for OPP "Administrative Management", OPP "Entrepreneurship" at the second (master's) level of higher education)
	

	Intellectual property
	

	Audit of administrative activities
	

	Relationship marketing
	

	Project management
	

	Communication management
	

	Budget processes and procurement
	

	Valuation and accounting of integral property complexes
	

	Local business and entrepreneurship
	

	Diagnostics in the control system
	

	Crisis management
	

	Higher education pedagogy
	

	Human resources management
	

	Investment management
	

	HR management
	

	Logistics management
	

	Territorial economic management
	











2.2. Distribution of EC of the educational and professional program "Organizational Management and Administration" by semester
	Components
	1 course
	2nd year
	Total

	
	1 semester (credits,
form of control)
	2nd semester (credits,
form of control)
	3rd semester (credits,
form of control)
	loans

	1. Mandatory components of the EP

	General cycle
preparation
	Scientific methodology
research and
upholding principles
academic
virtue
(5 credits, exam)
Information systems and technologies of applied and scientific research
(5 credits, exam)
Ukrainian as a foreign language 
(5 credits, test)
	Social
responsibility
(5 credits, exam)
	
	20

	Cycle of professional (specialized) training
	Organizational Management
(5 credits, exam)
Change and project management
(5 credits, exam)
	Strategic management of agricultural business
(5 credits, exam)
Corporate governance
(5 credits, exam)
	Leadership and team management
(5 credits, exam)
Administrative management
(5 credits, exam)
	30

	Practical cycle
preparation
	
	Professional internship and
undergraduate
practice
(5 credits)
	
	5

	Preparation
qualifying
work and
certification
	
	
	Preparation and protection
qualifying
works
(10 credits)
	10

	Total volume
mandatory
component
	25
	20
	20
	65

	2. Selective OPP components

	General training cycle
	
	Selective discipline
(5 credits, credit)
	Selective discipline
(5 credits, credit)
	10

	Cycle of professional (specialized) training
	
	Selective discipline
(5 credits, credit)
	Selective discipline
(5 credits, credit)
Selective discipline
(5 credits, credit)
	15

	Total volume
selective
disciplines
	
	10
	15
	25

	TOTAL VOLUME OF OPP
	90



3. Certification form for higher education applicants
Certification of graduates of the educational and professional program "Management of Organizations and Administration" specialty D3 "Management" is carried out in the form of defense of a qualification thesis and is completed by issuing a document of the established sample on the award of a master's degree with the assignment of the qualification: Master in Management of Organizations and Administration.
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4. Matrix of correspondence of program competencies to educational program components
	
	NC1.
Research methodology and support for AD principles
	NC 2.
Information systems and technologies of applied and scientific research
	NC 3.
Social responsibility
	NC 4.
Ukrainian language for professional purposes
	NC 5.
Organizational Management
	NC 6
Change and project management
	NC 7
Strategic management of agricultural business
	NC 8
Corporate governance
	NC 9
Leadership and team management
	NC 10
Administrative management
	NC 11
Professional internship and pre-graduate practice
	NC 12 Preparation of qualification work and certification

	IC. The ability to solve complex tasks and problems in the field of management or in the learning process, which involve conducting research and/or implementing innovations under uncertain conditions and requirements
	+
	
	
	
	+
	+
	+
	+
	
	
	+
	+

	GC1.Ability to conduct research at an appropriate level
	+
	+
	
	
	
	
	
	
	
	
	+
	+

	GC2. Ability to communicate with representatives of other professional groups at different levels (with experts from other fields of knowledge/types of economic activity);
	
	
	
	+
	
	
	
	
	+
	+
	+
	+

	GC3.Skills in using information and communication technologies
	+
	+
	
	
	+
	
	
	
	+
	
	+
	+

	GC4.Ability to motivate people and move towards a common goal
	
	
	+
	
	+
	
	
	
	+
	+
	
	

	GC5.Ability to act based on ethical considerations (motives)
	
	
	+
	
	
	
	
	
	+
	+
	
	+

	GC6.Ability to generate new ideas (creativity)
	
	
	
	
	+
	+
	+
	
	
	
	+
	+

	GC 7. Ability for abstract thinking, analysis and synthesis
	+
	+
	
	
	
	+
	
	
	
	
	+
	+

	SC1. The ability to select and use management concepts, methods and tools, including in accordance with defined goals and international standards.
	+
	
	+
	+
	+
	+
	+
	+
	
	
	+
	+

	SC 2. The ability to establish values, vision, mission, goals and criteria by which the organization determines further development directions, develop and implement appropriate strategies and plans.
	
	
	+
	
	+
	+
	+
	
	
	
	+
	+

	SC 3. The ability for self-development, lifelong learning, and effective self-management.
	
	
	
	
	
	
	
	
	+
	+
	+
	+

	SC 4. The ability to effectively use and develop the organization's resources.
	
	
	
	
	+
	+
	+
	+
	
	
	+
	

	SC 5. The ability to create and organize effective communications in the management process.
	
	
	
	
	+
	
	
	+
	+
	+
	+
	

	SC 6. The ability to develop leadership qualities and demonstrate them in the process of managing people.
	
	
	
	
	+
	
	
	
	+
	
	+
	

	SC 7. Ability to develop and manage projects, show initiative and entrepreneurship.
	
	
	
	
	+
	+
	
	+
	
	
	+
	+

	SC 8. Ability to use psychological technologies in working with personnel.
	
	
	
	
	
	
	
	
	+
	+
	+
	

	SC 9.The ability to analyze and structure organizational problems, make effective management decisions, and ensure their implementation.
	
	
	
	
	+
	+
	+
	+
	
	
	+
	+

	SC 10.Ability to manage an organization and its development.
	
	
	
	
	+
	+
	+
	+
	
	+
	+
	

	SC 11.General ability to apply different problem-solving frameworks to complex sustainable development issues and develop viable, inclusive and equitable solutions that contribute to sustainable development.
	
	
	
	
	+
	+
	+
	
	
	
	+
	+

	SC 12.The ability to understand and reflect on the norms and values that underlie human actions; and to discuss values, principles, goals and objectives of sustainable development in the context of conflicts of interest and trade-offs, uncertain knowledge and contradictions.
	
	+
	
	
	*
	
	
	+
	
	
	
	








5. Matrix of ensuring program learning outcomes (PLOs) by the corresponding components of the educational program

	
	NC 1.
Research methodology and support for AD principles
	NC 2.
Information systems and technologies of applied and scientific research
	NC 3.
Social responsibility
	NC 4
Ukrainian language for professional purposes
	NC 5.
Organizational Management
	NC 6
Change and project management
	NC 7
Strategic management of agricultural business
	NC 8
Corporate governance
	NC 9
Leadership and team management
	NC 10
Administrative management
	NC 11
Professional internship and pre-graduate practice
	NC 12.
Preparation of qualification work and certification

	PLOs 1. Critically evaluate, select, and use the necessary scientific, methodological, and analytical tools for management in unpredictable conditions.
	+
	+
	
	
	+
	+
	+
	
	
	
	+
	+

	PLOs 2.Identify problems in the organization and justify methods for solving them.
	
	
	+
	
	+
	
	+
	
	
	+
	+
	+

	PLOs 3.Design effective organizational management systems.
	
	
	
	
	+
	+
	
	
	
	+
	+
	+

	PLOs 4.Justify and manage projects, generate entrepreneurial ideas.
	
	
	
	
	
	+
	
	
	
	
	
	+

	PLOs 5.Plan the organization's activities in strategic and tactical terms.
	
	
	
	
	
	
	+
	+
	
	
	+
	+

	PLOs 6.Have the skills to make, justify, and ensure the implementation of management decisions in unpredictable conditions, taking into account the requirements of current legislation, ethical considerations, and social responsibility.
	
	
	+
	
	+
	
	
	+
	+
	
	+
	+

	PLOs 7.Organize and implement effective communications within the team, with representatives of various professional groups, and in an international context.
	
	
	
	+
	
	
	
	
	+
	+
	+
	

	PLOs 8.Apply specialized software and information systems to solve organizational management problems.
	
	+
	
	
	
	
	
	
	
	
	+
	+

	PLOs 9.Be able to communicate in professional and academic circles in the state and foreign languages.
	
	
	
	+
	
	
	
	
	
	
	
	

	PLOs 10.Demonstrate leadership skills and the ability to work in a team, interact with people, and influence their behavior to solve professional tasks.
	
	
	
	
	+
	
	
	
	+
	
	+
	

	PLOs 11.Ensure personal professional development and planning of one's own time.
	
	
	
	
	
	
	
	
	+
	
	+
	+

	PLOs 12.Be able to delegate authority and leadership of the organization (department).
	
	
	
	
	+
	
	
	
	+
	
	
	

	PLOs 13.	Be able to plan and implement information, methodological, material, financial and personnel support for the organization (unit).
	+
	+
	
	
	
	
	
	
	
	
	+
	+

	PLOs 14.To justify the development directions of agribusiness entities (business models, products, services), taking into account the impact of the SDGs in terms of risk and opportunities for the company.
	
	
	
	
	
	+
	+
	
	
	
	+
	+

	PLOs 15. Critically evaluate the organization's management approaches or policies, corporate culture regarding ensuring equality, diversity and inclusion.
	
	
	+
	
	
	
	
	
	+
	
	+
	*









Table 1 – Matrix of correspondence of competencies defined by the educational and vocational program to NQF descriptors

	
Classification of competencies according to the NQF
	Knowledge
K1. Specialized conceptual knowledge acquired through study and/or professional activity at the level of the latest achievements, which is the basis for original thinking and
innovative
activities, particularly in the context of
research work
K2. Critical reflection on a problem in education and/or professional practice
activities and on the border of subject areas
	Skills 
S1.Solving complex problems
problems that require updating and integrating knowledge, often in conditions of incomplete/insufficient information and conflicting requirements
S2.Conducting research
and/or innovation activities
	Communication 
C1.Clear and unambiguous communication of own conclusions, as well as knowledge and
explanations that justify them to specialists and non-specialists, in particular to
persons studying
C2.
Using foreign languages in professional activities
	Autonomy and responsibility AR1.Decision-making in complex and unpredictable conditions, requiring the application of new approaches and forecasting
AR 2. Responsibility for the development of professional knowledge and practices, assessment of the team's strategic development
AR 3.The ability for further learning, which is largely autonomous and
independent

	General competencies

	GC1
	K1, K 2
	
	
	AR3

	GC 2
	
	S1
	
	AR 2

	GC 3
	K 2
	S 1
	C1
	

	GC 4
	
	
	C 1
	AR 1, AR 2

	GC 5
	K 1, K 2
	S 1
	C 1, C 2
	

	GC 6
	K 1
	
	
	AR 2

	GC 7
	K 2
	S 2
	
	AR 3

	Special (professional) competencies

	SC1
	K 1
	S 1
	C 2
	

	SC 2
	
	
	C 1
	AR 2

	SC 3
	
	S 1
	
	AR 1, AR 2

	SC 4
	K 1
	
	
	AR 1

	SC 5
	
	S 1
	C 1, C 2
	

	SC 6
	
	S 1
	
	AR 1

	SC 7
	
	
	
	AR 2, AR 3

	SC 8
	
	
	C 1
	AR 2

	SC 9
	K 1
	S 1
	
	AR 1

	SC 10
	K1
	S 1
	C 1
	AR 2, AR 3

	SC 11
	K 2
	S 1
	C 1
	AR 2

	SC 12
	
	S 1
	
	AR 3




Table 2 – Matrix of correspondence between learning outcomes and competencies defined by the Standard
	Program learning outcomes
	General competencies
	Special (professional) competencies

	
	1
	2
	3
	4
	5
	6
	7
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	1
	Critically evaluate, select and use the necessary scientific, methodological and analytical tools for management in unpredictable conditions
	+
	
	+
	
	
	
	+
	+
	
	
	
	
	
	
	
	+
	
	
	

	2
	Identify problems in the organization and justify methods for solving them
	+
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	+
	
	+
	

	3
	Design effective organizational management systems
	
	
	
	
	
	
	
	
	
	
	
	
	
	+
	
	
	+
	+
	

	4
	Justify and manage projects, generate entrepreneurial ideas
	
	
	
	
	
	+
	
	
	
	
	
	
	
	+
	
	
	
	
	

	5
	Plan the organization's activities in strategic and tactical terms
	
	
	
	
	
	
	+
	
	+
	
	+
	
	
	
	
	
	+
	
	

	6
	Have the skills to make, justify and ensure the implementation of management decisions in unpredictable conditions, taking into account the requirements of current legislation, ethical considerations and social responsibility
	
	
	
	+
	+
	
	
	+
	
	
	
	
	+
	
	
	+
	
	
	+

	7
	Organize and implement effective communications within the team, with representatives of different professional groups and in an international context
	
	+
	
	
	
	
	
	
	
	
	
	+
	+
	
	
	
	
	
	+

	8
	Apply specialized software and information systems to solve organizational management problems
	+
	
	+
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	9
	Be able to communicate in professional and academic circles in the state and foreign languages
	
	+
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	10
	Demonstrate leadership skills and the ability to work in a team, interact with people, and influence their behavior to solve professional tasks
	
	+
	
	+
	
	
	
	
	
	
	
	+
	+
	
	+
	
	
	
	

	11
	Ensure personal professional development and planning of one's own time
	
	
	
	
	
	
	
	
	
	+
	
	
	
	
	
	
	
	
	

	12
	Be able to delegate authority and leadership of the organization (department)
	
	
	
	
	
	
	
	
	
	
	
	+
	+
	
	+
	
	
	
	

	13
	Be able to plan and implement information, methodological, material, financial and personnel support for the organization (unit)
	
	
	*
	
	
	
	+
	
	
	
	+
	
	
	
	
	
	+
	+
	

	14
	To justify the development directions of agribusiness entities (business models, products, services), taking into account the impact of the SDGs in terms of risk and opportunities for the company
	
	
	
	+
	
	
	
	+
	
	
	
	
	
	+
	+
	+
	+
	+
	+

	15
	Critically evaluate the organization's management approaches or policies, corporate culture regarding ensuring equality, diversity and inclusion.
	
	
	
	
	
	+
	
	+
	+
	
	+
	
	
	
	
	
	
	
	+
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