MiHICTEpCTBO OCBITH 1 HAYKH YKpaiHU
CyMChbKUii HalllOHAJIbHUI arpapHuil YHIBEPCUTET
dakyabTET EKOHOMIKH 1 MEHEIKMEHTY
Kadenpa menemxmenty iMmeni npodecopa JI.I. MuxaiinoBoi

Po6oua nporpama (cus1adyc) OCBiTHLOI0 KOMIIOHEHTA

IHo3zemHa moBa
CTaTyC - 000B’I3KOBHIA

PeainizyeTbcs B Mexkax OCBITHBOI IporpamMu «MeHeaKMeHT
(ma3Ba)
3a CHEL1aIBLHICTIO 073 «MeHeKMEHT)
(ummdp, Ha3Ba)

Ha nepuomy (0akajaaBpCbkoMy) pPiBHI BUIIOT OCBITH

Cymu — 2024
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Indopmartis mpo neperis pododoi mporpaMu (Cuaadycy):

Hapuanbuuii 3MiHHU PO3IJISHYTO 1 CXBAJICHO

Howmep nonatky o

. Jarta Ta HOMep
pobouoi mporpamu )
BHOCSITHCS . MIPOTOKOJIY 3acCiJaHHs
. 3 OIUCOM 3MIH
3MiHU kadenpu nporpamu

piK, B IKOMY ["apant

3aBinyBau kadenpu ; .
Y benp OCBITHBOI
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1. BATAJIBHA THOOPMAIIIS ITPO OCBITHIA KOMIIOHEHT

1. Hazea OK [Ho3emHa MoBa
®dakynsTeT/Kadeapa dakyIbTET EKOHOMIKH 1 MEHEDKMEHTY/ Kadeapa MeHEKMEHTY
iMeHi mpodecopa JI.I. MuxaiinoBoi
3. Craryc OK OO00B’s13k0BUY / BUOIPKOBHIA
[Tporpama/CrientianbHicts | OcBiTHBRO-TIpO(eciiiHa mporpama «MeHeIKMeHT» 3a
(mporpamu), ckiagooo | crerianbHicTio 073 «MeHemkMeH
axux € OK nis
(3anosnioemovcs ons
0008 ’si3x06ux OK)
5. OK Mosxe 0yTn -
3aMpOTIOHOBAHUM IS
(3anosnioemocs ons
suobiprosux OK)
6. Pierr HPK Jpyruii (MaricTepcbkuii) piBeHb BHIIOI OCBITH
7. CemecTp Ta TPUBAJIICTh Jlenne/3aoune
BUBYCHHS -I1 cemectp, 18 TIXKHIB
8. KinbkicTh KpeauTiB 5
€KTC
9. 3aranbHUM 00CAT TOANH KonTaktHa poboTa(3aHsaTT) CamocriitHa
Ta iX pO3MOJILI pobota
Jlexmiitni [pakTuysni JlaGoparopHi
/ceMiHapChKi
Henna | 3aou. | [lenna | 3aou. | Jlenna | 3aou. | Jlenna | 3aou.
- 14 - 10 - - - 186
10. | MoBa HaBuaHHsI Jlep>xaBHa (yKpaiHCbKa)
11. | Buknanau/Koopaunarop | 'anunchka AHrenina BikropiBHa, K.€.H., JOLEHT, IOLEHT Kadeapu
OCBITHHOI'O KOMIIOHEHTa | MEHEI)KMEHTY 1MeH1 npodecopa JI.I. Muxaiinosoi
lNonuHu KOHCYIBTAIIN — KOKHOTO BiBTOpKa 0 12.15, kabinet 303 e
11.1 | KonrakrHa inpopmaris | vlalinka@ukr.net
12. | 3aranpHuii onuc OcCBiTHI KOMITOHEHT «IHO3eMHa MOBa» € Ba)XJIUBOIO CKJIaJJOBOIO
OCBITHHOT'O KOMITOHEHTa | YACTHHOIO MIJATOTOBKU (paxiBlLis Ta 3aliMaEe CyTTEBE MICLE B HOro
MaiOyTHIN MpaKTHUUHIN AisIbHOCTI. PO3BHUBa€ 31aTHICTH 10 YCHOTO
1  TOHCHbMOBOrO  MpodeciiiHOro  CHIIKYBaHHS  1HO3EMHOIO
aHIITIMCHKOI0 MOBOIO, 3 MPO(eciiHUMH TpyTaMu Pi3HOTO PiBHA (3
eKcliepTaMu 3 IHIIMX Trajy3edl 3HaHb/BUIIB E€KOHOMIYHOI
TiSUTBHOCTI) 3 BUKOPUCTAHHSM 1HPOPMAIIHHUX Ta KOMYHIKAI[IHHIX
TEXHOJIOTIH.
13. | Mera OCBITHBOTO @dopMmyBaHHS HEOOXiHOI KOMYHIKaTHBHOI CIIPOMOXKHOCTI B

KOMIIOHCHTAa

chepax mpodeciitHOro Ta CUTYaTHBHOTO CIIJIKYBaHHS B YCHIU 1
MUCHMOBIH (popMax, HABUYOK MPAKTUYHOTO BOJOAIHHS 1HO3EMHOIO
MOBOIO B PI3HHX BHJAX MOBJICHHEBOI ISUTBHOCTI B 00CA31
TEMAaTUKHU, 10 O0OyMOBJeHa TNpodeciiHUMH  MOTpedaMu;
OBOJIOJIIHHSI HOBITHBOIO ()axoBOIO 1H(GOpPMAIIIEI0 Yepe3 1HO3EMHI
JDKepea.



mailto:vlalinka@ukr.net
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14.

IlepenyMOBH BUBUEHHS
OK, 3B'130K 3 IHIIUMH
OCBITHIMH
komioHeHTamu OI1

1. IHo3zeMHa MOBa € OCHOBOKO I BHUBUEHHS TAKHX OCBITHIX
KOMITOHEHTIB sk «ColliaiibHa BiAMOBIAANBHICTEY 1 «JlimepcTBo
Ta YIPaBIIHHSI KOMAaHTHOKO B3a€MO/IIEI0Y.

15.

IMomiTuka akagemMigHOl
JI0OpOYECHOCTI

OO0O0B’sI3KOBE TOTPUMAHHS aKaIeMi4HOI JOOPOUECHOCTI
3100yBaYamMu BHINOT OCBITH, a caMe:
- CaMOCTiifHE BUKOHAHHS BCiX BHJIIB pOOiIT, 3aB/1aHb, (HhopM
KOHTPOJIIO, MepeA0adeHIX JaHUM CHUIa0ycoM;
- MOCUJIAaHHS Ha JpKepena iHdopmartii y pa3i BUKOPUCTaHHS 1€,
PO3pO0OK, TBEP/IXKEHB, BIIOMOCTEH;
- JOTPUMaHHS HOPM 3aKOHOJIAaBCTBAa PO aBTOPCHKE IMpaBo 1
CYMDXHI ITpaBa;
- HaJaHHS JOCTOBIpHOi iH(OpMAIii MNpo pe3yabTaTh BIACHOT
HaBYAJIbHOI JISUTBHOCTI, BUKOPHUCTaHI METOIUKH JOCIIIKCHb 1
JoKepena iHdopmartii.
[IpakTtnuai  poOOTHM  BUKOHYIOTBCS 32  IHJAMBIIyaJIbHUMHU
3aBJaHHAMHU, SIKi 37100yBaui BHINOi OCBITH, OTPUMYIOTH BiJ
BHKJIaJava. [HauBigya pbHEe 3aBIaHHS CKJIAIAEThCS 3 JBOX YACTHH:
1) miarotyBatd HayKOBO-AOCHIIHY pOOOTY, BIAMOBIIHO 10 TEMHU
3aQHSTTS; 2) 3aXUCTUTU poOOTY Iepe]l BUKJIAJaueM Ta ayAUTOPI€ELO.
¥Yci poOoTu nepeBipsAI0THCS Ha HASIBHICTB IUIAriaTy 1 JOMYCKaOThCS
710 3aXHCTy MPHU YMOBI TEKCTOBHX 3amo3uueHb He Ounbme20%. Y
BUIAJKy HEAOTPUMAHHA JTaHUX BUMOT POOOTa MOBEPTAETHCA HaA
noonpamtoBadHs. [Ipy BUSBICHHI MOBTOPHOTO MOPYIICHHS BUMOT
akajeMiuHoi J00podyecHOCTi 3100yBad BHINOI OCBITH, HE
JIOITYCKAETRCS IO 3aXKUCTy. Y pa3i BUKOHAHHS MPAKTUIHOI pOOOTH
HE 32 OTPUMaHUM 3aBJIaHHSM Pe3yJIbTaTH aHYIIOIThCH, a 3100yBad
BHIIO1 OCBITH OTPUMYE HOBY TEMY JJIsI OTIPAI[FOBAHHSI.

3a mopyleHHs akaaeMiuHoi J00podecHOCTi 3700yBadi
BHINOI OCBITH MOXYTh OYTH TPHUTATHEH1 10 Takoi akaaeMIvyHOT
BIZMOBIZAIEHOCTI, a cCaMe:
— aKaJeMiyHe MIaxpaiicTBO (KOPUCTYBaHHS TeleQOHOM IIpH
HamucaHHI MHCBMOBUX pOOIT) MpuU3Bene A0 TMOBTOPHOI 37adi
poboTu;
— CIHCYBaHHS - BiJ] TEPIIOTO IOMEPEHKCHHS O aHYJIIOBAHHS
poboTu;
— TIariaT npu3BeIe 10 aHyJIIOBaHHS poOOTH

16.

[TocunanHs Ha Kype y
cucremi Moodle

https://cdn.snau.edu.ua/moodle/course/view.php?id=1475

2. PE3YJBTATH HABUYAHHS 3A OCBITHIM KOMIIOHEHTOM TA iX 3B'SI30K 3
IMPOI'PAMHUMMU PE3YJIbTATAMU

Pe3yabTaTn HaBYAHHSA 32
OK: axux crnpsimoBanuit OK (3a3HaunTH HOMEP 3T1]IHO 3 PH/I

[Mics BUBYECHHS OCBITHBEOT'O

KOMIIOHEHTa 3/100yBad BHIOi OCBITH
\ HOBY t TIPH; T1PHo
4iKyBaHO OyJie 31aTeH...» . . .
Oprani3oByBatu Ta BwmiTH crinkyBaTHCh,
31ilicHIOBaTH e(heKTHBHI KOMYHIKYBaTH B
KOMYHIKaIlil BcepeanHi nipodeciiiHnX i HAYKOBHUX

[IporpamMHi pe3ynbTaTH HABUAHHS, Ha TOCSITHEHHS SIK oliHIOETHCA

HyMepalli€lo, HaBeneHoro B OIT)?

Maesinnopizary Matpuui 3a0e3neueHHs NPOrPaMHUX PE3yJIbTaTiB HABYAHHS BiANOBIJHMMH KOMIIOHEHTAMH OCBiTHBOT
MIPOTPaMH, 3a3HAYAETHCS It 000B’13K0BUX 0cBiTHIX KoMIToHeHTIB OIT I Ta II piBH#, 1715 ycix (000B’SI3KOBUX Ta BUOIPKOBUX
OK) OIT III



https://cdn.snau.edu.ua/moodle/course/view.php?id=1475
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KOJIEKTUBY, 3 IIPEJCTaBHUKAMHU
pi3HUX npodeciiiHuX Ipyn Ta B
MDKHApOJHOMY KOHTEKCTI

KOJIaX JIEP)KABHOIO Ta
IHO3€MHOIO MOBaMH

JPH 1. Bomomith HOpMamu
ITOBOTO CILUTKYBaHHS, 3HATH
mpo ocobauBOCTI  odiniiHO-
JJIOBOTO  Ta  HAyKOBOIO
cTUIiB, Kiacu(ikamiro Ta
CTPYKTYpY JOKYMEHTIB
pi3HOTO PiBHS, BUMOTH IIOMAO
oopMieHHsT Ta YKIaJaHHS
IJOBUX TIAIlepiB, 3aCBOEHHS
CTUKETY TII0BOT
KOPECTIOH ICHII]i.

X

Bukonanuusa
iHOUBIOyanbHUX
3a60aHb ma Kelicie

JIPH 2. OpranizoByBatu Ta
3MICHIOBATH e(eKxTuBHI
KOMYHiKaIii 3
MpeACTaBHUKAMHU Pi3HUX
npoeciiHux rpym B
MDKHapOJHOMY  KOHTEKCTI,
3aCTOCOBYBaTH

iH(opMaIifHO-KOMYHIKaIiHHI
TEXHOJOTIl IS BHUPIMICHHS
3ajad ympaBiiHHS B cdepi
MEHE/DKMEHTY.

Bukxonanus mecmis
Ilpoexm
(niocomoska,
npezenmayis,
3axucm)

JIPH 3. BOJIOZITH HaBHYKaMH
caMoCTiHHOT pobotu 3
JIEKCUKO-TpaMaTHYHIUMU
0coOMMBOCTAMH  OGilliifHO-
IIOBOTO Ta HAYKOBOT'O CTHIIIB
B chepi MEHEDKMEHTY

Tecm MHOCUHHO20
subopy
(amecmayis)

JPH 4. Bonomité 3HaHHIMH
IOJI0 MOBHUX HOpPM TIiJ Yac
JIMCTYBaHHS Ta  YCHOTO
CHIJIKYBaHHS, BMITH
CIUTKYBaTUCS B MPOQECiifHuX i
HAyKOBHX KOJIaX 1HO3EMHOIO
MOBOIO.

Koumponvne
mecmyeanHs




;
3.3MICT OCBITHBOI'O KOMIIOHEHTA (ITPOT'PAMA HABYAJIBHOI JIJUCHMUIIJITHH)

Tema. Po3nopin B Mexkax 3arajibHOTO PexomennoBana
[Tepenik muTanp, 1110 OyAyTh OIOJDKETY Jacy niTeparypa’
PO3TIISIHYTI B MEXaxX TEMHU AynutopHa pobota Camocriitn
a pobota
JIx I1.3/ JIa6.
CEMiH. 3.
3
Tema 1. JIroou i komnauii -/- -/- -/10 1,2,3,4,5,6,8,9
1.bizaec cexropu. OCHOBHI MOTHBHU
3arovaTKyBaHHA Oi3HECY.
2.Tekct “People and Companies.”
(unTaHHs, TepeKsan, OOTOBOPCHHS).
Mownogor. Hartmcannst aprobdiorpadii
Tema 2. Employment and personnel. -/- -/- -/8 1,2,3,4,5,6,8,9
1.MHOXWHa IMEHHUKIB,
2.Cryneni MOPIBHSHHS
npuKMeTHHKIB. TpeHyBaJIbHI BITPaBH.
Tema 3. Ipunyunu ynpaeninms é -/2 -/- -/8 1,2,3,4,5/6,8,9
opaaHizayii
1.Ctpykrypa koMmmaHii. AKTHBi3aIlis
nexcuku.  Texct 1 “Different
Companies.” (4uTaHHS, MeEpeKia,
00TOBOpEHHS).

2.Tekecr 2 “Company Structure”
(uuTaHHs, MepeKian, OOTOBOPEHHS).
Mononor. HanucasHss pe3tome.

Tewma 4. Ymeopenus uacosux gpopm 6 -/- -/2 -/8 1,2,3,4,5,6,8,9
AKMUEHOMY CMaHi

1.Heo3HaueHni, TpuBai, TOKOHaHI Ta
JIOKOHAHO-TPHUBAJTI YacH.
Oco0nMMBOCTI X BKUBAHHS.
2.Ilopsiiok ciiB y CTBEPIKYBAITbHUX
Ta MATAIBHUX PCUYCHHSX.
TpenyBalibHi BIpaBH.

Tema 5. Inmepxynomypha -/- -/- -/8 1,2,3,4,56,8,9
KoMnemenmuicms y 0i3neci
1.0OmpamfoBadHS JEKCHKH IO TeMi.
Tekcr 1 “Intercultural competence in
business”  (uMTaHHs, TEpeKIa,
obroBopeHH:). MoHoJOT.

2.Tekct 2 “Cultural differences”
(unTaHHS, TIEpeKa3), HalMCaHHS
CYIIPOBOJIKYBaJIbHOI'O JIUCTA.

Tema 6. Mooanvni Odiccrosa ma ix -/- -/2 -/8 1,2,3,4,56,8,9
exgisaienmu

1.XapakTepucTrka MOJAJIbHUX

JUECIIIB.

2.MopainbHi aiecioBa can, may, must,
should, oughtto, to be to Ta ix
ekBiBaieHTH. TpeHyBabHI BIPaBU

Tema 7. @yuxyii menedscmenmy -/- -/- -/8 1,2,3,4,5,6,8,9

2KoHKpeTHE JKEPENIO i3 OCHOBHOI 4H JI0IATKOBO PEKOMEHIOBAHOT JIITEPATYPH



1.OnpantoBanHst Jekcuku. Tekct 1
“Business. Forms of Business ”
(unTaHHs, IEPEKIIa]], 0OTOBOPEHHS).
2.Mosoor 1o TekcTy 1.

Tewma 8. Opeanizayia biznecy
l.AxTuBi3amis  JEKCUKH.  TeKcT
“Organization of business” (YuTaHHs,
nepekyaa, oOroBOpeHHs).
2.Mowomnor. YKiIaJanas KOHTPAaKTY

1,2,3,456,8,9

Tema 9. Ilacusnuii cman dieciosa
1.YTBOpEHHS MaCUBHOTO CTaHY.
2.0c00JMBOCTI BXXMBAaHHS TACHBHOIO
crany. TpeHyBaIbHI BIIpaBH

1,2,3,456,8,9

Tema 10. Merneooicmenm i menedsicep
1.Cruni  ympaBiiHHS. AKTHBi3alis
nexkcuku. Texkct “Management and
Manager”  (uuTaHHsS, TepeKIas,
0OTOBOpPEHHS).

2.Texkct 2 “What is a manager?”
(unTaHHA, TIepeKian, OOTOBOPEHHS).
Mownosnor. @opmaryBaHHsI KOHBEPTiB
JUISL TIJTOBOT MEPETIHCKH.

1,2,3,4,56,8,9

Tema 11. Ocobnusocmi excusanms
nAcuBHO20 CMamny

1.ITacuBuuii cTaH 3 IBOMa
00’ €EKTaMH.

2.IlacuBHUI CTaH 3 TMPUCITIBHUKAMHU.
TpeHyBabHI BIIpaBH.

1,2,3,4,56,8,9

Tema 12. [Jlinoea po3mosa no
menepony

1.3anumenus [IOB1IOMJICHHS.
OmpaifoBanHs ~ JIGKCUKH.  TekcT
“Business Telephoning” (uutanHs,
nepexiajn, obroBopeHHs). 2.[lianor.
Hanucanus JINCTa-3aMOBJIEHHS
(mianucaHHsl KOHTPAKTY).

1,2,3,4,56,8,9

Tewma 13. Jinoei 3ycmpiui
1.AKTuBi3aniss MOBJIEHHEBUX 3HAHb.
Texcr “Business meeting in the
office” (uuTanHs, Tepexya,
00OTOBOpPEHHS). Ponbosa rpa.
2.MoHoror. ®dopmaTyBaHHA
EJIEKTPOHHOTO JIIJIOBOTO JIKCTA.

-/10

1,2,3,456,8,9

Tema 14. Yzeooocenns uacosux
Gopm. I[lpsma ma nenpsama moea
1.IlpaBuna y3rolKeHHS 4YacOBUX
(dopM (CTBEepKYBaIIbHI PEUCHHS).
2.TpenyBaiibHi BIIPABH
(cTBepIKYBaJIbHI PEUCHHS]).

1,2,3,4,56,8,9

Tema 15. /[inosi nepezosopu
1.0OmpartoBaHsT  JIGKCHKH.  TeKCT
“The Art of Negotiating in the
business world” (unranus, nepeknam,
00roBOpEHHSI, TIEpeKa3s).

2.30moTi npaBuiIa YCIIITHAX
nieperoBopiB. [lianoru. PomsoBa rpa.
CkJailaHHs TUIAHY JIJI0BOTO JIUCTA

-/10

1,2,3,4,56,8,9




Tewma 16. Ilpsama ma nenpsama mosa
1.ITpaBuna mepeTBOpPEHHS 3 MNPAMOL
MOBH B HETIPSIMY THTaHb (3arajbHUX
1 crieniaJIbHUX) Ta HAaKa3iB.
2.TpenyBasibHi BOpaBH

1,2,3,4,56,8,9

Tema 17. [inosi npeszenmayii.
Iughinimus

1.OmpamtoBanHst  JIGKCUKH.  TekCcT
“Business Presentations ” (4uTaHHs,
TIepeKIIa, 0OTOBOpECHHS).
[Tigroroka npe3enrarii. MoHoor.
2.IlonstTs ipo iHQiHITHR. ByKuBaHHS
iH¢iniTuBy. TpeHyBampHI BIpaBH.
Hanucansst 1inoBoro jucra

-/10

1,2,3,4,7,8,9

Tema 18. besnexa ma oxopoHa
300p08 s Ha pobouomy micyi. Popmu
iHginimuesy.

1.OmpartoBanHst JieKcuku. Tekct 1
“A guide to office health and safety:
your rights and responsibilities”
(duuTaHHs, IepeKia, OOTOBOPECHHS).
2.Texct 2 “Stress In the Workplace”
(unTaHHA, TIepeKian, OOTOBOPEHHS).
Mownonor. ®ynkuii iHQiHITHBY Yy
peuenHi.  TpeHyBaJbHi  BIpaBH.
Hammcanns pestome XXI cTomtrs

1,2,3,4,56,8,9

Tema 19. Kouempyxyii 3
iHginimueom.

1.06’ exTHU# 1H(DIHITUBHUHT
KOMIDJIEKC. Cy0’exTHHH
1H(IHITUBHUI KOMILIEKC.
2.IlpuiimeHHKOBUI  1HQIHITUBHUIA
KoMIUIeKC. TpeHyBasibHI BIIpaBH

-/10

1,2,3,4,57,8,9

Tema 20. Hatim nepconany.
1.CniBOeciga mij 4ac mpuiioMy Ha
poboty. OrnpaifoBaHHS JICKCHKH.
Texcr 1 “Recruiting the stuff. Finding
the Right People” (uuTanss,
MepeKIIaz], 0OrOBOPEHHS).

2.Texct 2 “Job interview” (YuTaHHA,
nepexiaj, oOroBopeHHs). MOHOJIOT.
Mianor. Hanmcanus pexoMeHaantii

1,2,3,456,8,9

Tema 21. I'epynoii. @opmu 2epynois.
1.I'epynniti sk He ocoboBa dopma
JIECIIORA. dopmu repyHIIs.
2.BxuBanHs repyHuis. TpeHyBalbHI
BIIPaBH

1,2,3,4,57,8,9

Tema 22. Vnpaeninna pexnamoro i
NPOCYBAHHS TOBADIE.
1.OmpartoBanHst JIekcuku. Tekct 1
“Advertising” (uuTaHHS, TepeKiaj,
00TOBOpEHHS).

2.Tekct 2 “Advertising Strategies for
Small Business” (uuTaHHs,
nepexaj, oOroBopeHHs). MOHOJIOT.
Hanucauus PEKITAMHOTO
OTOJIOLICHHS

1,2,3,4,56,8,9

Bceroro

-/14

-/10

-/186
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4. METOIUM BUKJIAJJAHHSA TA HABYAHHSA

JAPH MeTtoau Kinbkicts | Metoau HaBuaHHs (ski | KijbkicTh
BUKJIAIAHHSA TOUH BUJIY HABYAIHHOI rOJAUH
(pobora, 1m0 Oye IISUIBHOCTI Ma€ BUKOHATHU
IIpOBEJIEHA 3100yBay BUILOI OCBITH
BHKJIaZa4yeM IIia yac CaMOCTIHO)
ayJIMTOPHUX 3HSITh,
KOHCYJIbTAITI)

JIPH 1. Bonoxitu Tematuuna -/6 CamocriiiHa pobota 3 -/50
HOPMaMH JIiJI0BOTO JHCKYCis, JTepaTypor0, BUKOHAHHS
CIIUIKYBAHHSI, 3HATH PO CKPYTIUH CTUD», 1HAWBIAyaTbHHUX 3aBJIaHb
0906HHBOCTi o¢initiHo- aHANi3 KOHKPETHHX
ILIJ'IO]?OFO Ta HZ)}./KOB.OFO KOMYHiKaHiﬁHHX
CTHUJIIB, KJIACU(P1KAIIIIO Ta (X} .
CprKT’ypy HOKYMEHTIB CUTYyallild, pIlIeHHS
Ppi3HOTO PiBHSI, BAMOTH CUTyaTHBHIX
010 0(pOPMIICHHS Ta SaBHaHL »  TICpeKIan
yKIATAHHS TLTOBHX TEKCTIB, BEJICHHS
narepis, 3aCBOEHHS Jiasory.
ETUKETY J1IOBOI
KOPECTIOH/ICHIIii.
JIPH 2. OprauizosyBatu | [IpoOnemHa sekitis, -2 CamocriiiHa poborta 3 -/50
Ta 31IHCHIOBATH TEMaTUYHA JUCKYCis, JTEpaTypor0, BUKOHAHHS
eeKTHBHI KOMYHIKAIIT 3 | apami3, TecTyBaHHS iHIUBiTyaNnbHUX 3aBIaHb
TPEICTABHAKAMH PISHUX | T3 apajTi3 OTPHMAHHX
HpO(becn‘/'IHHx Ipym B pe3ylIbTaTiB,
MIKHAPOIHOMY BEJICHHA Jiiasory,
KOHTCKCTI1, 3aCTOCOBYBATHU
inpopmanifito- nepeKIal (l)aX(jBI/IX
KOMYHIKaI[ii{Hi TeXHOJIOTii TCKCTIB Td CTATCH.
JUTS BUPIIIEHHS 337124
yIpaBIiHHS B cdepi
MCHCIPKMCHTY.
JIPH 3.Bonoxitu [TpobnemHua sekiris, -12 Camocriiina poborta 3 -/44
HaBHYKaMM CaMOCTIHHOI | TeMaTUYHA JUCKYCIs, JITepaTyporo, BUKOHAHHS
POGOTH 3 JIEKCHKO- CIIUIKYBaHHS 3a IHIUBIyaJbHUX 3aB/IaHb
rpaMaTUYHHUMHU CHeHiaﬂLHiCTIO,
0COOMMBOCTAMH nepexnaz GpaxoBux
0¢)1u1nH0-}11n0139r0 Ta | rexcris.
HayKOBOI'O CTHJIIB B cepi
MCHCIZKMCHTY
JIPH 4.Bonoxity | 3MICTOBHA JEKIIid, -/- CamocriitHa pobota 3 -142

3HAaHHAMU IIIOJAO0 MOBHUX
HOPM IIiJ] 4ac JIMCTYBaHHS
Ta YCHOTO CIIJIKYBaHH,
BMITH CIUIKyBaTHCS B
npodeciiHuX 1 HayKOBUX
KOJIaX 1HO3EMHOIO MOBOIO
OpPIEHTOBAHOTO Ta
(haxoBOTO XapakTepy;

- pedepyBaHHA Ta
aHoTyBaHHS (axoBoi
JiTepaTypu
AHTJ1HCHKOI0 MOBOIO

TeMaTHU4Ha JUCKYCis,
nepeKyan
JiTepatypu
(axoBoro
XapakTepy,
TECTyBaHHs Ta
aHai3 pe3yabTaTiB.

JTepaTypor0, BUKOHAHHS
1HAWBIAyaTbHHUX 3aBJaHb
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5. OOIHIOBAHHSA 3A OCBITHIM KOMIIOHEHTOM
5.1.JliarHocTYHe OLiHIOBAHHS (32a3HAYAETHCS 32 MOTPeOH)

5.2.CymaTuBHE OL[iHIOBAHHSI

5.2.1. Jlns oumiHIOBaHHS OYiKyBaHMUX pE3yJbTaTiB HABYAHHS epen0aueHo

No MeTtoau CyMaTUBHOTO OITIHFOBAHHS bamu / Bara'y Hara

3araJibHii CKJIa/IaHHS
OLIHIII

1. | Buxonanns in0usioyanbHux 3a80ams 25 banis / 10% | Ha 4 muoicni

2. | Tecm muodcunHo2o ubopy 25 oanie / 10% | Ha T muocni

3. | Koumponvhe mecmysanHsi 20 6anis / 10% | Ha 10 muorcni

4. | Icnum — mecm MHOMCUHHO20 6UOOPY MaA MeopemudHe 30 6anie / 30% | Ha 15 muocni

NUMAaHHS

5.2.2. Kpurepii oniHIOBaHHS

KoMmnoneHT He3agosinbHo 3agoBinbHO [o0pe BiZAMiHHO
BukonaHus <10 6anis 10-14 6anie 15-20 6anie 21-25 6anis
iHMBITY 2L HUX He Bupiwyeamu Bupiwyeamu Bupiwyeamu
3aB/laHb BUDIWYIOMbCSL | OCHOBHI YUCTOBI | HU3KY YUCTIOBUX CKIIAOHI YUCN08I

OCHOBHI YUCN06I 3a0auyi, 3a0au, npobnemu,
3a0aui BUKOPUCTNOBYIOUU | BUKOPUCTNOBYIOUU |  BUKOPUCMOBYIOUU
8I0N0GIOHI 8I0N0GIOHI 8I0N0GIOHI Memoou.
Memoou Memoou
Tect <10 6anis 10-14 6anis 15-20 6anis 21-25 6anis
MHOKHHHOT'0 <12 6ipHux 12-14sipnux 14-18 sipnux 18-20 sipnux
BHOOpY gionogioell gionogioet gionosgioet gionogioell
IIpoekTt <10 6anis 10-13 banis 14-16 b6anis 17-20 6anis
(minroroBka, Bumozu wooo IIpeocmasumu Ilpeocmasumu IIpeocmasumu
npe3eHTAali, 3a60aHHs He pe3yrbmamu pe3yrbmamu pe3yrbmamu
3axXHCT) BUKOHAHO 00CNI0JHCEHD Y PO3cnioysans y 00CNiONCEHD Y
pi3Hutl cnocio 8i0N08IOHOMY cnocobi, wo €
Gopmami Hatloinbuw
8ION0GIOHUM 3a
NesHUX 0OCMAaBuUH,
BUKOPUCTNOBYIOUU
PpizHi hopmu
nooauHs inghopmayii
<12 sipnux 12-146ipHux 14-18 sipnux 18-20 sipnux
gionosioell gionosioel gionosioell gionosgioell
Ienutr - Tect <19 6anis 19-23 banis 24-28 banie 29-30 banis
MHOKUHHOI'0 Bumoeu wooo | Binvwicms éumoe Buxonano yci Bukonany yci
BUOOpY TA | 3a60aHHA He | GUKOHAHO, ajle BUMOU 3A80AHHA |  BUMO2U 3AB0AHH,
TeopeTHYHe BUKOHAHO OKpeMi CK1a008i NPOOEMOHCIMPOBAHO,
NHUTAHHA giocymui abo Kpeamugnicmeo,
HeO0OCmamHubo B0YMAUBICINY,
po3Kpumu, 3anponoHo6ano
8I0CYMHIlL aHAi3 8/1ACHE BUDIUIEHHS
IHWUX nioxooia npoonemu

00 NUMAHHS
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5.3.dopmMaTHBHE OLiIHIOBAHHS:

Jlnst OWIHIOBAaHHS IOTOYHOTO MPOTpPecy y HaBUaHHI Ta PO3YMIHHS HAMpPSMIB IMOJAIBIIOTO

yIIOCKOHAJIEHHS TIepe10aueHo

Ne EneMeHTH HOPMATHBHOIO OLIHIOBAHHSA Hara

1 THucvmosuii 360pomuuil 36's130K 6i0 suxkiadaua ma 3000y6auié Ilpomszom 2 mudichst
BUWOT 0CcBIMU W00 BUKOHAKHS IHOUBIOVAILHUX 3A60AHb

2 Yenuii 36opomuuii 38'a30x 6i0 euxnadaua ma 3006ysauis euuoi Ilpomszom 8 muswcus
0C8imu w000 BUKOHAHHS THOUBIOYAILHUX 3A60AHD

3 Tucvmosuii 360pomuuti 38'130k 6i0 suxkiadaua ma 3000y6ayie Ilpomsaeom 12 muosicna
BUWOT 0CBIMU W00 BUKOHAKHS IHOUBIOVAILHUX 3A60AHb

4 Yenuii 36opomuuii 38'a30x 6i0 suxnadava ma 3006ysauis euuoi Ilpomsaeom 15 muosicna

0c8imu wooo BUKOHAHHSL NPOEKMY (NI020MO6KA, npe3eHmayis,
3axucm)
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6. HABYAJIBHI PECYPCH (JIITEPATYPA)

6.1 OcHoBHi T3Kepesia
6.1.1 Iligpy4YHUKH, MOCIOHMKH

1. Cate O'Brien. 5 Ways your website can show company culture (and why it's so important).
Oct 21 / 2021. Retrieved on 03.03.2023. from: https://www.brightscout.com/insight/ways-website-
show-company-culture

2. CHRON: Cultural Barriers in the Workplace. Retrieved on 03.03.2023. from:
https://smallbusiness.chron.com/cultural-barriers-workplace-22617.html

3. Fiona Talbot. How to Write Effective Business English: The Essential Toolkit for Composing
Powerful Letters, E-mails and More, for Today's Business Needs (Better Business English). Retrieved
on 03.03.2023. from: https://ztcprep.com/library/bec/How to Write Effective Business English/Ho
w_to Write Effective Business English (www.ztcprep.com).pdf

5. How to Introduce Yourself in A Meeting with Examples. Updated 1 October 2022.

Published 3 May 2022 Retrieved on 03.03.2023.

from: https://in.indeed.com/career-advice/career-development/how-to-introduceyourself-in-a-
meeting

6. Insight: Employee timekeeping software. - Retrieved on 03.03.2023. from:
https://www.adp.com/resources/articles-and-insights/articles/t/timekeepingsoftware.aspx

6.1.2 Meroau4He 3a0e3mMe4YeHHA

1. l'amuaceka A.B. «JlinoBa iHo3eMHa MoBa METOAMYHI BKa3iBKM MO0 BUKOHAHHS
MpakTH4HOT poOoTH i 3700yBadiB BUmoi ocBith 073 «MeHemKMeHT» JAEHHOI Ta 3a04HOi QopM
HaBuanas OC «Marictpy/ ['anuaceka A.B. Cymu, 2023».

2. lamnaceka A.B. «JlinoBa iHo3eMHa MoOBa MeTOIHMYHI BKa3iBKH IIOAO BUKOHAHHS
camocCTiitHOi poboTtu i 3700yBaviB BUIIOi ocBiTH 073 «MeHeKMEHT» ACHHOI Ta 3a04HOI (opM
HaBuaHHs OC «Marictpy/ I'anunceka A.B. Cymu, 2023».

3. JlinoBa iHO3eMHa MOBa (aHDmilicbka MOBa). MeTOAMYHI BKAa3iBKH IOJO0 BHUKOHAHHSI
MpakTH4HOi pobotu s 3mo0yBauiB  Bumoi ocBith Ol  «MenemkMeHT oprasizamii i
aIIMiHICTpyBaHHs» JIeHHOT Ta 3a0uHOi popm HaBdaHHs OC «Marictp» /Tanmunceka A.B. Cymu, 2024».

6.1.3 Inmi akepesa

4. Anhelina Halynska, Huang Xiang. Strengthen of human resources management and
improve enterprise competitiveness. Enexmponnui HAYKOBO-NPAKMUYHULL — HCYPHAL
«IIpuuopHomopcbk020 HAYKOBO-00CIIOHO20 THCMUMYmMY eKOHOMIKU ma inHosayiuy. IHdpacTpykTypa
puHKy, 2020. Ne 48. C87-90.

5. Anhelina Halynska, Zhao Bingxu. The characteristics of Chinese sports psychology of
management and its application in training and competition. 36ipnux naykosux npayv epocasnozo
yHieepcumemy ingpacmpyxmypu ma mexnonoeiu: Cepis «ExoHomika 1 ympasmiHHs». Bum. 51. K.:
JAVIT, 2022. C. 14-19.

6. 12. Halynska A. Psychology Managing social conflicts through mediation. 36ipnux
Haykosux npays /leporcaernozo ynieepcumemy ingppacmpykmypu ma mexuonoziu: Cepia «ExoHomika i
yopasininas». Bun. 51. K.: AVIT, 2022. C. 71-74.

7. Anhelina Halynska, Zhao Binghu. Conflict principle and psychology of management
sports stadium in China. Haykosi mepcriektusu: xxypaair. 2023. Ne 5(35) 2023. c. 121-132.

https://doi.org/10.52058/2708-7530-2023-5(35)-121-132

6.2 lonaTkoBi qxKepesa
8. http://www.gl . umbc.edu/~kpokoyl/grammarl.htm
9. http://www.englishtips.com/
10.  http://www.workplace-english-training.com
11. http://kims.net.pk/LM%20ShortCours/English/BookGuffey.pdf



https://www.brightscout.com/insight/ways-website-show-company-culture
https://www.brightscout.com/insight/ways-website-show-company-culture
http://www.ztcprep.com).pdf/
https://in.indeed.com/career-advice/career-development/how-to-introduceyourself-in-a-meeting
https://in.indeed.com/career-advice/career-development/how-to-introduceyourself-in-a-meeting
https://doi.org/10.52058/2708-7530-2023-5(35)-121-132
http://www.g1.umbc.edu/~kpokoyl/grammarl.htm
http://kims.net.pk/LM%20ShortCours/English/BookGuffey.pdf

15

12. https://pdfcoffee.com/business-english-students-bookpdf-pdffree.html
13. http://www.workplace-english-training.com

6.3 IIporpamue 3a0e3neyeHHs
19. Inardopma i opranizauii BieokoHpepenuii Zoom.
20. [aTepHeT-cepBic OHJIAMH TECTYBaHHI Ta CTBOPEHHS BIKTOpUH Quizizz.com


https://pdfcoffee.com/business-english-students-bookpdf-pdffree.html
http://www.workplace-english-training.com/
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Penensis Ha po6ouy nporpamy (cunadyc) OK InozemHa MoBa

Po3pob6neny Bukianadem xadeapu MEHEIKMEHTY

lNanmuacekoro A.B.

ITapameTp, 32 IKMM OL[IHIETHLCS P0OOYa Mporpama
(cmi1adyc) OCBITHHLOT0 KOMIIOHEHTA FapaHTOM ado
YJIeHOM NPOEKTHOI IPynu

Tak

Hi

KomenTap

Pe3ynbraTty HaBUaHHS 3a OCBITHIM KoMItioHeHTOM (/[PH)
BinnoBigaroTs HPK

Pe3ynbraTty HaBUaHHS 3a OCBITHIM KoMItoHeHTOM (/[PH)
BimoBina0Th nependadeHuM [TPH (st 060B’ s13k0BUX
OK)

PesynbpTaTi HaBUaHHS 32 OCBITHIM KOMITOHEHTOM JIal0Th
MOYJIMBICTh BUMIPSATH Ta OLIHUTH PiBEHb iX TOCATHEHHS

Unen npoektHoi rpynu OI1

(Ha3Ba)

(I1IB)

(mmiamuc)

ITapameTp, 32 IKMM OI[IHIETHCS POOOYa Mporpama
(cmi1adyc) OCBITHHLOT0 KOMIIOHEHTA BUKJIA1a4eM
BiANoOBiHOI Kadeapu

Tax

KomenTap

3aranpHa iHQOpPMAIIiS IIPO OCBITHIN KOMIIOHEHT € TOCTAaTHBOIO

PesynbraTn HaB4aHHS 32 OCBiTHIM KoMmoHeHTOM (JIPH)
Bignosinarots HPK

Pesynpraty HaB4yaHHS 3a OcBiTHIM KommoHeHToM (JIPH)  nmarots
MOXJIMBICTh BUMIPSITH Ta OL[IHUTH PiBEHb iX JOCSTHEHHS

Pesynmbratm  HaBuamHs ([PH) crocyroThcs KOMIeETEHTHOCTEH
3m00yBaviB BUIOI OCBITH, a HE 3MICTy AUCIUIUIIHH (MICTATh 3HAHHSA,
YMIHHS, HABUYKH, 2 HE TEMH HaBYaJIBHOI MMPOTPaMH JUCIUTLTIHH )

3umict OK chopMoBaHO BiIMOBITHO A0 CTPYKTYPHO-JIOTI9HOT CXEMH

HaBuanbHa akTUBHICTb (METOAM BUKJIAJaHHs Ta HABYAHHSI) J1a€ 3MOTY
3100yBauaM BHIIIOT OCBITH JJOCSTTH OYiKyBaHHUX pe3yJIbTaTiB HABYAHHS

(AAPH)

OCBIiTHII KOMIIOHEHT Tiepeadavae HaBYaHHA depe3 JOCHTIHKEHHS, M0 €
JOLUTHHAM Ta JOCTATHIM [UIA BiIIOBITHOTO PiBHS BHIIOi OCBITH

Crpareris OIIHFOBaHHS B MEXaxX OCBITHBOTO KOMIIOHEHTa BIATIOBimae
MoJITHII YHiBepCUTETY/(PaKyIbTeTy

[TependaueHi MeTOAM OIHIOBAHHS JIO3BOJISIIOTH OLIHUTH CTYIIHb
JIOCSITHEHHS pe3yJIbTaTiB HABUAHHS 32 OCBITHIM KOMITOHEHTOM

HaBantaxkenHs 3100yBauiB BHIIOI OCBITH € aIEKBAaTHUM OOCSTY
OCBITHBOTO KOMIIOHEHTA

PexoMenioBaHi HaBUAJIBHI PECYpCH € JOCTaTHIMH ISl JOCSTHEHHS
pesynbrariB HaBuaHHs (JJPH)

JlirepaTypa € akTyaJIbHOIO

ITepenik HaBUATBLHUX PECYPCIB MICTUTh HEOOX1THI JJIS JOCATHEHHS

JIPH mporpamHi mpogyKTi

Penenzent (Bukinanau xadeapu)

(HazBa) (mocana, I116)

(mimmmc)




