
t{INlsтRY oF ЕDUсATION AND SCIЕNсЕ oF UкRAINЕ
SUMY NAтIoNAL AGRIсULTURAL UNIVЕRSIтY

Chair оf мaпagement

(муkhiiIov A.МJ
" a6 2o2o

CURRIСULUм woRкING PRoGRAM

гRequ,rcd (ooPоnеnБ Pr l 'Yаnаgemenl  of  Dеrsoпnеl  dеvr looment
(сipnФ Фd nmе ofl,ье discipliпФ

spесiаltу: 18l NuЕitioп теоh.оlogiеs
<тесhnology ior рrеsеrving and pюсеssing mеat)
(Тесhnology for prеsеrving аnd proсеssing m;lk>
dood тeсhпolo$/)

Еduсational prog?m: (Food Тесhnologp (sесond lеvеl(mastеrls) of hi8her еduсanon)

Facultу: вiologiсal aпd фсЬnologiсal

2020.2021 асдd€miс yеаrs



Thе woгk рФgтam on thе suьjесt (Mаnagеmепt of pеrsonnеl dеvеIорmеnb)foг studепts
оfsprсialiy l8l < Fооd Tесhnologiеs) (тесhnоlog/ for ргеsегving and pгосеssing

DеvеIоpеr: stoyаnets Nv, Prоfessоr оf Doсtoг of Есonomiсs

sсiеliсе, Assoсiatе Protёs;
anag

a meеtйg of Маnаgеmеflt

оn whiсh rhе d isс iр| inе is  rаUght

,n^n U. 'a4'

,Radeh"l0'V"

( r

Guarапtoг оf еduсationаl
i Реr/": еl.о t(pгojесl tеam lеadег)

(signaturе) sumаmе аn

Dеaл of thе Fа(ulry

to whiсh thе dерafimеnt ьеlongs

Mеtьodist of thе еduсationat aеpu,tneп 4z al* ( /- BаtэиI/4

Rеgistеred in thе е!есtroпi c аataьasе: 2Ц О}- 20 &?

@ SNAU, 2020
o stoyanеts N,v., 2020



з

l. Dеsсriрtioп ofthr сourse

Note. тЬе mtio of hоurs of сlдsss to indереndсnt аnd individuаl wо.k ь:
fоr fuIl.tifie 4565 (з6154)

сh!всtorьliс! of th. сoUкc

full,lioe ell.rnd form
сduсаlioл ol.duсltion

l8 Prоductjoп шd tесьnologу

l8l Nuiriiiоn tecЬnolоgios

2о20-1о2|

l

90



4

]. Purposе дnd objeсtiv€s ofthe dьсiр]ine
Тhе рUrpos€ of disсipIiпе <},Ianаgеmеnt of lеlsonnеI dеvеlopmепb ь to gеt

sludепts kпоwlеdge abоut thе еssепсе оf mаnagеmеnt dеvе|opmеnt of p€гsomсl оf
сntеrрrisеs aпd oгеаn2аtions] Гomаtiоn of skills iп appliсаtio! oг mеthods md modепl
lесhno]ogiеs оf pс6onnеl mаna8еmсnt сап'ai!з out \\юrk on selесtion, hiгiпg. tEiniлs'
quаlifiсaliоn and аsсsmсnt ofpевоnnсl, Б sеll аs oп thе substалtiation оf dirесtiоns
and souгссs of i.vestment jп реБolшrl dеvеlорmeлt,

2.2 Tаsks ofthe dьсipliпe
Тhе study of thе disсiрliпе (Мшagеmслt of pеБomсl dсleloрmеnb) jnlolves thе

fоmаlioп of studелts' соmoеlеп"i

I АЬiLltvto аЬsaсt lh'пkiпq mаivsis and sYп(hеsis с с l
2 Abllщ to а.г|]r infomаtiоn and сommuniсation

tссhпo]oeiеs fоr sсarсh аnd аM|уsь оf sciеntifiс md
tссhfuсаI inliпnаtiоn' oгвДi7a1ioп of sсiеntifiс rcsemh
and рюссssingоГlhe oьи]пed фsu|ls

с с ]

AЬi]nу to,daрt фd aсl in э оeR situatiоn. qilliaeness to
iаke rсsDonsiьjlit! fol deс js]oпs

Gс6

Abi|lry tо shоw iпitiatilе аnd епteрrеnеurshiр' aоt Gс I]]

Kno еdge oftlrс thсory' pаaem mеlhods (аlgo hп'
aad frеlhоds оf aоtivitу that are sutnciсni lъr the
tomаnoп and 'mрlemeпиtiоn of then оrп modсl оl
p.оftssioп]l aсtivitics. includiпq in eхtlеmс сondi!oпs

г с l

2 Aьilio tо usс РrоГes'oaэll]r рrofilod kпo*'lеdee 1о
dсvс|oр dеvеlорmеni prщтms aпd funсtioпill8 ol Гоod

P с 7

 biliq/ b orgапize and dеvе|oр fоrе]cn eсonomiс
rе]atl ons of еntc Фn 5еs and oleaniztiоtr

Pс  ] ]

2.3 Program l €дrning outсom€s
^s a геsult ог sfudуiл8 thе dьсiрliпе (мanagеmеnt о| pеБoлnеl dсvсlopmеnb)

lhс \ jdепt _u.l bе ob|е |о dО oa |Й|е L\е lo||oц nд lеcmjпд U"llo_. ':
гroпзm leлПr! оurcoб.s
Dсvclоo torejф ёсoпomjс relatjons olef,temrisсs md orЕanialioas

2 нave Ц iпfоmat|oп ьase iо рrо!с lhe nееd for jnnovation, иk'пglпto
аcс.unl 1hё Ьа]сs оГeсопomiсs, lоgьt]сs dd inlъ.mation tссhnоlоп
Develoр shoгtiem тd mсdium.teф ьusпes plms' P|aп Esоurce пееds
lфatетiаl, fiпaпсiа|, lat!l. elc ]'
вraь|eto пrdeрeпdentlr mаkс nоn naЛdДd сфаtile dесБioпs aпd imp|сlnсnt

тo rаъе thе professiоnд| and сultUrа| lеvel, b ]mрrсle lhё Psусho]ogrсaL
clim o мd sоrk асtivit}' iпdret €m
оьjeсtivelу 0d сritiсallу сva]uэtс !'lа] soсiа|iпГоmatioп, пakе a rcaso!аЬle
сontriьUtiоn to thё ьаmoпi7:tiоn оf humаn. i|rtеmаtioпal relаtiоns
h aпnоnizatiоn оf lrumar intсlсйn ic rе |at| oп s

РLo2з
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l' тhe сurriсuluп pfogrяm
Thе wФk рrogrш is aррro!еd by thе Aсadеmiс сounсil oгthе SNAU- Plotoсol

No 5 Fюm 24,12.2019
semаntiс modlle l. ПIethodоlоgiсдl bases of deve|opnrtt of persoлn.|

Theme l. Тhеoretiсal bisь ofРсrsonnel development mдnagrmeлt'
тhе еssenсе ofpеrsonnеl mаnа8Фслt is sсiеnсе. aсadеmiс disсipliле, oTe of

naщеmеnt and аrt subjесi аnd oь,jеct of sсiеnф mаnаgement dеveloPmеnt of
pеБome], Plaф of шa€фeпt of pеrsonnel dеvеloрment in th€ systеm of
mаnagеmеnt and adm'nъtranon in or8шizations' Fеatuгеs and natuге of реБonnel
mшаgmФt at different levеь оf mmgеmеnt' Тhе сon@рt of the objесt of регsoшеl
woгk in the orgшiatiоn, Таsks шd furctions of рersoппel sепiщ, Main stаgеs оf
pеБoпnеI manag€meлt in огganizаtions: Plшiпg' pеrs:nnеl sеiесfion' rеsепe
fomatiоn, personnеl sеlесtion' sаlтy Фd privilеeе detminаtion' Pюfоsional
oriеnlаtion md adaPtarioni trainin8 md фntinuons dеvelopment, аsesшепt of
rctivitiеs шd сеrtifiсаtioп of Pогsоnnеl, lаbor moьiliФ, tminiпg of nanagеmеnl

Тhemе 2. Lоgа| aspесts ofрorsoпnеl папagemеnt.
Iпstitutional support for регsonnеI mапagеmrnt, L.gal fiшewoгk for thе

сonсlusiоn of labor rеlаtions, ваsiс foш of lаbor relatioлs, сollесlive а8r@mелt,
Еmployment сoпtrфt, сoпtrасt, Le8al ьasis lor teminatio! of lаbоr !еlatioп!, сгounds
foг lhе геsФatiоn of an епplo}{nеnt сonttrt, TЪе сопсеpt of woгking rimе аnd its
сhатасtегЬtiсs' Paуment of labоr nmе- Bаsiс' additional' minimum wаges, wa8е
rсgulation. Bбiс foms ald пodеls of wagеs,

Them€ 3. Pсriodiс ts€ssmепt ofpereonпel дпd personneI дttegtttion
Еssпсe шd tбks of stаtr бsеssmеnt, сriteria foг шsssiп8 stаtr p€rtbrrnаnсе'

quantitalivе and qualitаtjvе еvaluation iпdiсatогs, мodеls of woгkplaсе magеment
frmes, Мethodolo8ical аPрroaсhes ф р€гsonnel аsеsmепl, FеatuЕs of оvalцation оf
mФgеБ md spесialists. Attеs1ation аs а form of statr 6sеssmrпt, objесts of
аttestation. Rеgulalory md doсшnentаry сегtifiсation of сеnifiсation. orgmiatioп of
rnifiсаnoп, TРes of attеstаtioц thеi puгрosе md terms of сonduсti!8, Мшagеmflt
dесъiоБ oп thо геsulls оf attestаtioп,

sспantiс modцlr 2. ЕvаIцation' d€vеIopment дпd mяпщ€me'|t of

тhcme 4. Dеvelopmепt'nd triining ofpersonnеl
Мaiп b"еs аnd m€dюds of staff quаlifiоation impюvеnеnt, сonlinuous system

of реrsonnеl trainiщ md dеv€lорmrлt, Foms, Duration аnd Quality оf Lезmiпg, Srlf"
eduсatiоn in thе systеm of p€rsomеl dеvеlopment, Shоrt.tem сourses, intеmsЬips,
post.gaduatе соuгsrs, doсtorаl studiеs, ReiЙinilg of PсБomrl, oгgФйatiоna] and
mеthodоlogiсal prcvьion of pеБоmel tгaining' Finanсing and invеstin8 in
orgаniutional dеvеloрmеnt. Мotivаtioп of сontinuous rminin8 of the Pоrsonпеl,
Fеaturсs of thе systеm of pюfеssiolal tЁinia8 iп soпе сIS сouпtгiсs Фd thе wогld,
stаtе нuman DеvеlФment Pюgrarns.

тoрiс 5. Bцsinеs сarесr mап'gеment
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Тhе еssnсе of thе сoп@pt оf a (reг, тъе notivеs ацd soals of the сшeг
dеv€lopmеnt of the stаtr The main tуTеs of сте€r (dyшiс, stаtiс, vеrtiсаI.
hoйontal)' thеiг сhdаоt€гistiсs. Plаnning шd сfi€еr dеvеlopnеnt Ргofesioпаl stаffng
systеm, Plаns аnd forms of pФfеssionаl moьility. Мaлaging thе ъusiness сaгеег оf
еmployе€s' B6iс sta8еs of businеss стфr mапagеment сaг€.г i! thе Pеrюшсl
mш8emФt systеm' сomplеtiол of ш employеes Фeеr in ш orgшization.

Theme 6. мanаgoment of personnel turoover пd laьor dьсiрline.
Thе еssеnсс шd сoлsеquеnсеs of staff fumovеr. Еstimatiоп and indiсаtors of

реrsoniеl tumov€r Тhо mаiл геаsons and notivеs foг staff tumovег, Faсtoгs fo!
mmщing thе flow. Iпtсmal шd oхIemal faсloгs of lowеring thе lеvеl of pегsoшеl
tumovr. in orgaлizаtions' тhе сoпфрt of labоr disсiрline- Thе main faсtors of thе
formation of dъсiрline- or8eiaton ofпmа8еmеnt of laьor dьсiPline, As*ssment of
thе lеvel of ]abог disсipline iп еntегpгisеs, вхpеnеnсе in mаnaging stаtr Ьmovег and
laьor disсiDlinе abroad,

stгuсturr of disсiDIin€
Nп6 ofфn1Фt nodulеs Фd

2 з
bаsis of шБoшеl dсvеloDmеnt шemеnt,

sеmm|iс modu|е l, Mеlnodo|oяlсal bаses ol dеve|oDmeп| oгDersonnеl
TЬеme l, ]ъeоr€tiсаl ьФis of
р€comel dеvеloрmeni

15 2

тh€mе 2' ltgа] 6pets of l 5 2 4

тh.mе ] Pффiс бssmФt of
фБoшel fld Deмmс| аttestаliоn

t 5 2

45 12 21
сопkn. mоdu|е 2 A, :s, mеn. d.v.|oDmФl 4d mмаяe nmt of Dfso' пе| ще

тhеme 4, Dеveloрпenr ond 15 2

тoрiс 5' Business Фeг 15 2 4

.тhсmе 6' ммgеmeпt of
pe6oшl tmo!еr and lфor

15 2. 4

45 t2 2',1
45 4 12 21
90 t2 74 54

{. iсs of|есtцres and Dlдл thеi.|еssoos

тhemе l, тhеorеtiФl ьsь of рФomel develoрmФt mаnаeemenl

тhe еssФсе of Delsoпnel mпФеneпt ь sсje.сe. @dеmiс dьоioliле. tvDe

2



оf mшаg€mеnt and 8t' sub,jett шd objеcl of sienсЕ пап!gепепт
dеv€lopmenl of рeцonnel, Pl@ of mаmgemеnt of pе.sоnл€l dеvelорn€nt
iл lhe systеm оf mапag€ment аnd аdninistдtjo' й оr8аniatioпs, Fфtшs
Фd пafurе of ревonпeI mаnagеment at diffеrФt leveIs of mмgemелt

2 тhеmе 2, Lt8a|щDесь or ревonne| mфавemегl

lostilutionаl sщрort for ревoппе| mаnagement ьg{t ftmeqoгk for tn€
сonсlцsion of laboг rеiations, B6iс foms оf laьo! relations, сoIloctivе
аgrееmеnI FmрIo)пел| сonoцl сo0Eaсt,

2

3 тЬеm. t' PФiodic а$еssment of рeisоnnel Фd pевoшеl аttestаlion

Еssenсе аnd tas*s оf slаff Фsеssneпt, сriteri. for 6sеssinв slatr
peгfomшe. quФtitаtive д!d qualitltivе еvaluаtioл indiсators. Мodels of
wоrkDlМ nmяement frаmеs,

2

тьеmе 4, DеYеloрmсnt дnd tiaiпing ol рoБonnrl

Мaiп tyрes аnd medrфg of statf qullificаtion impФlemепt сonlinuoш
systеm of рбоmеl tJaining and dеvеlopпеnt' Form. Du.аtioл anlj Quality
of !фing- seЕ€dшаtion in tn€ systеm of Dersonпel develoDmeпt,

2

тoрiс 5, Bцsiпess сaeеr паnagеme.t

Thе 6sеncе of tье фпсept of a cmer тhe mоtiv6 аnd goals of tne ф@r
dеvеIoрment оf tьe sиfi тhe mаin б'pеs of стфr (dynamiс' stltiс, vertiсaI,
hoгimltаl)' ttсi! chаmсtеrisliсs.

2

тheme 6. Мanаgrmеnl of р€6onnеl tumo!tr md lalor disсiрline.

тhе €ssenф шd сonsеqueпсes of slaft fuпoФr вstimation аnd iпdicatoв
of рelsoшеl tunovсr, тhе паЬ i€soлs Фd fiоliv6 for stаlf tumovе.
Frloв for nшaging tЬе flоw. Iлtemal aпd ехtФal fadors ol lore.ils lte
lеvel of реполnеl fuпover iп orgmiztioБ. тhе сonсeрt of laьor
dьсiPlinе тhe maiп fФtoб of lhe fomаtiоп of dьcipline, o.gaпiztion оl
mаmgemеnt of laьot disсiDliпе,

t2

I тheme l' тhфretiфl bsis of рelsошеl аeveloрmёnt ftan!вслспt

l, lапili&izltiол wilh tte mаin фmфnФts of thе intеgrаted ssesnent
of шпaяФ md sDесйlists of €ntеons6.

2 тьеmе 2, kgаl 6pеcls of peкoшеl mmagofiеnt
r' FamilieiatiФ йtЬ lhe шiп Фmрonеnls of thе iпtegiatеd Фs6snent
of mФaяеБ шd sресialьь ol елteФrьеs,

2

з тhеme 2. ьgзl aр.cь of ревonnel пaпlgement
l, oцшiation шd doсumenвtioп оf slаff attеslаtiоn,

2

тheme з' Periodiс assessmeлt ol DrIsom€l md фNoллеI atеstaliоn
L PeБоmel d€vеlopmenl aпd iпwsting in fiumаn resourсes оf

2



j тlreme з Pсtiodic а$еssmеnl оf рсБoМеl and реБonnel ancstаliоn
2, Devсloрnсlt of thе р|ап оf lrаinile аnd pгоfеsiопаl dcvсloрmcni оГ
thе Dе6olnеl о| thс orsаnizatiоn

2

тhеmе l, De\е opmсni .i.] паlnПrs oi oеБoппel 2,1
тhеmе 4' DelelоDnrent and tтainшЕ of ne4оnaеl 2
тooiс 5, вusiпes са.есi mJniqеп]<пr I

9 тoDiс 5 вusntеs саtссr nrаnаsеnrепt 2
t0 т г e ' с 6  v d n . o с ' с { o |  o  ' o  1 с l п г г o t е ,  а г d  | а Ь o . d i . , , o | n , 2

тhсme 6. Мaпаgeinenl of рersonnеI lDrnоvсr аnd |aьоr dkсinliпe 2
\ 2 :r

тhemе L '].heorсliса| bФъ оl рeбonnel devеlорmепt nrапaseпent 9
тhе сonсерt of tfrс oЬjeсt of рeБоnпеI ]vo* nr the oгsaпizahon тasls anJ
funсtiоns оl !свonnel seп'iсes Mai|l staeеs ог ре.sonnс| mаnаgеmепt ш
organi/!L'oпs: рlaпning. рсrsоппеl sеleсtiоn, rсsеп'с forml!on. P.rarпn.]
se|e.tiоn. sa|ary aлd рrivnegе dеtermiпatoп' lФlьsiопal .пenlаliоп 4J
аdаFaLioni tra]п]na aпd coпtiпuous dс!сloPmelt аssсssmеnt oг асrilnlrs
аnd сеniliсаlioп of peбoniei, lxbor m.ьiliq, тainiпc of mмa9еn.nt

z 'Гhсmс 2 Lеgll аsрeсts оl рersoпne| mаnaeеmеnt 9
L.eаl basъ гoг leпninаtion oг labоr re|аiiоns сrounds tъl ше l.ji:nэiЬlri
'  ел  o Io \n , е1 |  . о , ' а . .  l , е  со1 t . г .  n . ' \  l o  , , J  . , . l  i , ,
сlrаЕсleristiсs, Рауmсnl oГ laЬor timе в6iс, аddilionаl,
wasе Еgulаtiоn ваsic Гoms аnd modeь о. *аses
тъеmе з, Рeliоdiс asеsnеnt ofреrsoппel аnd PсБ.nn.i апБhnоtr 9
Мelhоdolоgiсal аpрrоаchеs to рeБоппе| Gsessfrсnt Е.аllc oi е\?Iuli.п
ol пшаgеб аnd sрec|al|ns' Arеstaliоп as а lоrm оl sЙfт 6s!mепt
oьjeds оf attsмl]on. Regulаtо.у and dфunепъ5 .еmt'r.зпоo ol
сertifiсаliоn organj7aliоn of сеrtifiсation т$.5 оГ аn.-ano[ rhеtr
рuФose аnd terms оf сonduc lg МanageпепI ]jфisiопs .п thе csulБ ofi

тhrmе 4, De!еloрnrent and tгajn|пg o.PсБonлеL
shon krm соuБеs. Лltеlnshiрs, рost.grаduatе сoш;еi dфФ.аI studiеs,
Reta|пilre of реБоnnеI oraanizatioпa| апd m.rhodоlogiса] рrolьion of
реБon.el trаiлnlg Еinапсmв а!d investing iп orgaпiational dеlelорmсnl
Mоti!аli.n of сontпuous t.aininв оf the pеБоппel' Fеаturеs оl fiс s'steф
оl рrо|еssiоnll tгainln.g i|l soпrе сls сountj6 шd tlrе \rond. sulе l]unaл
Dс!сlоDmёп1 Proцrаms'
то!iс 5. вujпess сaЕеr maпlgement
P|апnlпg aлd сarееr dеvсlopпrепt Protessiоnal nаlfing systm llans апd
foms ofpю|еssiоnal nrоьilily. Мanаging lhc ьusinеs сeeer ol. emploуees
вasiс stаgеs оl Ьusinс$ сareer пanagеmёnt сатeer ]n thе рсБолnel
maпagеmелt sуstеп сomр|etiоn of аn сmP|oуссs са.ееr m aп

I



тheпе 6. МаnagemQnt of реБonnеl fumov€r Мd laъor disciDlinе'
Assssment of drе lev€l of labor disсiplinс iп епteФrises, Ехрerienф in
лаnаging stаff fumover аnd lФor disсipliпе аьroaа'

9. теасhiпe mеihods
l Mеhod\ oI rcФhИg hу юurcе dlЙaф!еdEе:
].I vеlbal: sLor}. eхp|dalion. соn\еБa|:оп rhеUгistiс fld Rpгoduс|itе],jnstruсLioD. woгl цith а bоo\ lвding, пaлs|atiоn, ш!in&;вwiлg u'
Еvlеwlлg- l.x|ng лotеs. mallng l,b|еs.8таpLs, еl.rепсе nоЕs. е!с,),
|,,l v|sDаl dеmonst,а|ю[ iIlusп.alion, оbrепа|iоn,
l.3.PЙJtiсal: lаъomtory metho4 praсtiсal woгIс ехФсъе, Prоduсtion aпd Pmсtiсзl

2 Tеасhks пahods ьу ]hе ho|urе orЙе bP\сol\opniЦoп,
2,| Аnalylсз] (essеnсе: фе brc2kаoш oгфе wй|е |n|о Daлs iл оrder |o srudt lhеir
сsen|ъl геarurc'.
2,2 s)пthesis (еssеnф: thе сomесtion of !Ье sеIесlеd еlеmе!ь or Dro!еrtiеs of thе
оbjес|, Йе pьеnomenon jLo оnе ьhо|е),
2,3 Iлduсlivе (еssеnф ,hе sfudy оl objесrs оl phепomeлa from ыnglе lo gепев|)
2 4 Dеduсrivе (еssеп(е: Lhе sfud} orobjес|s oiphепomеnа 1om gеnевt й iлаi'iоuа,,
2,r Тmd]tioMl lеssеnсе: сопс|ujons Aom geieв| rо gеnевl' Ьm рaлjа| lo pаrtlal.
пom s|ngu|fu lo s|пg!lш)
з теа.hkgщlhods bу lhе Mфе onn lеvеl оI Йn.PPndPaI nеnb] а.1ivlryof"fudРaь
] l Pюb|еm lsoflwаre md iпfоmаtiоnt
з.2 Pаrtiаl sеarch (hеuristiс)

],4 Rеproduсtj\ е (е.5еnсе: Ihе pоssibiIiq of аpP|yins Ihе srudiеd Draсllсе)
J ] tхp|matoг, aлd dеmoшU?tivе
a, АсlNе lеасhing пdhads - bm|Ldomin& сюs"wotd puz|er соmреtitions, dеbatеs,
roDлo l,b|еs' buslпеs\ 8amеs, tzini'8s. Usе of pюblеm si1lаlюns' flсшsioпs. sюuD
resеd.\. 5еIГаsеssmепl oг kloц|еd8с, siгU]Фioл |erchine mсшod", uй ;I
eouсalюnа] алiJ сoпtю| lests. Lsе oГЕГercnф |eсlulе oores
5, kkrcdtrе--lФnkв kс|Йolo8leJ . rhе uf or mU]limеoid tесhnolog|еs, 'preаdshееts,
саsе.sfuo}. d|,|ogк Iеm'п8. srudeлl сaopeв.ioп (сooреrа!iоn). Lse oi mu|lmеdiJ
rесhлolo8rеs. soreэdshееЬ' саs€.sfud). dйlo8!е |еш-in8. sludеn| фoреraтioп

6, Pеrsofuli-.d lеааr8 ''Rouпdиь|е'' 
tсoiiес|i\e яaле ro .o|\е a сommоn oroblеml.

5с'е-rifiс dсbd|f ftduса|ional dеbalе.dja|o8.e. in -.iсh gmduаE 'ridеnLs .
rpгеsеDDritеs o| d|л.eFлl Лe|ds, dеГerd thеil oD|n:oп. thе ъDDosilе ot оLhеБl,
"Bт:пs!om.,Judiсla| Jпing (А 8aте sill Lhe dьrгiъu|jon ot гo'е.;d ''e sеdсЬ ror
сonstгuс|trе элsБсь) Trаiш8la Гorm ol |еamiл8 usiл8 diffеEn| 'oгmsofцo* wiLl a
smа]| 8гoup Lo mРo\e skills in Lhe p-oсess oi mоdеliлg siruaшon5 lhar alе сlоsе |o
rca]iry.). Dеbгiеfin8 lАna|ysi( шd аьсus.ior oГ рrе\ious wolk stгuсrurhs йе
ехpс.iеDсеl si\ tЪлliлs наLs by Еdпard dе Boпol ('s.ешlиa|iоn of dшl'iлg' 

-

10. мethods of сoпtrol
1- R,ting сoпtгol ofa 100-Doint sсalе аssеssmrn1 Естs'
2. Ал iлtemedвtе сoлtro| dulin8 йe ffenег{iлterin сеftfiса|iоn)
1 ftitепа щsе.s oi иe сumnl wоlt ol stldе!L',
. ltе lеlel oгtлoмlеdgе dсmoпsгatеd iп рrа.riсэ. с|tsеs;
. аоivе in thе dьсUssioп oГisuе' bou8h. io lhе с,аss;



t0

. quiсk фntюl during сlзssеs:

. s€lf.study toрiсs in gеnсrаl or speсifiо issuеs;

. perГorm мJl)тiсаl сJ.сUblioп tasks,

. Mt'ng еssa}'s;

. w.iting 6si8mсnts dшin8 thе фsts;

. ptoduсtion sifuslions. са5еs шd moге
4. Djrесt сonsidеralion in the fnаr аssеssmеnt of studеnt pеrfomм@ of сеrtаin

individ!аl tаsks:
. еduсationаl шd рЕсtiсаl study of lhe prеsфtation of results md moго,

11. PointJ for сredit

ТotaI Points Естs Natiooal rаiting

Eхаms' tсп pяPer' priсtiсe
90- 100 Ехсrlеnt

82-89 B Good75-a\ с
69-74 D satъfaсфry60-68 Е
35-59 гх

ь34 F add tгainiлg

10. Suggested Rerding
lшethоdoIogiФl

l, stoyаnеtl N. Мykhailov A, (Мanаgеment of pемmе1 dflrloрmеnь)
Ееduсatonnl mеthodo]o8iса] соmPlех for sfi]dепts of sросialty 18i < Ефd
Т.сhлologiеs> sресiаlization: (Tесhпolоcy ol Prc*пatiotr Фd Pюсеssiпg of Меаb)
(Tесhnolory for pгеsеwing and Рoсеssing milb dood тесhлolog]D ftIl.timе study.
sшy: sumy Nationаl Agrаrian Uпivеrsiry, 2019. - p.l4з

2. мykhailoa А, Hшan гсюurсе Мша8€mrпt Lесturc lotеs to subjесt
(нumаn resoшсе Мanаgеmeпы for studеnts 3 yеaг of study of day fоm of еduсаtiоn
теa oftrаining 6.03060l (Маnаgеment> eduсational deg@ <bасhеloD Sumy: sшy
national aeIarian Univеrsity. _ 2016. 58 p. ПPoФкол Ns 6 B1Д2з'05'20|6

з. Mykhailov A. tlшш rcsourcе мanagemепt workbоok fоr piaсtiсal
clбsrs to suЬjеоt <нumш rcsurсе мФagеmеnt> for sfudеoь з y€aг of study оf day
fom of еduсanoп теa of hiпin8 6,0з060l (мgnagemenb еduсаtionаl de8т@

сuft лt t6tiпЕ.!d hd.б.пd.пt ao.k

ЁgЕ
ЕE:

т l т2 тз т4 т5 т6
15 85

{7i}+r5)
15 r00

t0 10 l о l5 l5
9. Poinis for сrodit пдtionдl sпd ЕсTs
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. quiсk сonftol during сlasses;

. self.studу topiсs iп gепегаl oт speсifiс issuеs;
- pеrform апaЬ/tiсal сalсulatioп taskj
' writing еssays;

. Writiпg аssigomеnts during th€ tеsts;
- produсtion sifuations, саses d moге.
4. Dirесt сonsidеration in thе final assеssmеnt of studеnt регformanсe of сfftain

individua] tаsks:
- еduсalionаl алd praсtiсa| stltd} of!hе ргesеntаtioл of геsU||s аnd morе'

9. Рoiпts for сгеdit пational aпd ЕсTs

тotаI points ЕсTs
Nationяl rдitiпg

Ехaпsj term рарer' prасtiсe
90 - 100 Еxсеllеп1

passing82-89 B
75-81 C
69-74 D satisfaсtory60-68 Е
t5-59 Fх Unsatisfaсtory Not pаssiпg but саn

F
Not рassiп8, пееd

add tгainin8

l0. suggеstеd Reading
мethodologiсil

1, stoyanеts N. Мykhailov A, (Мanagеmепt of реrsonnel dеvеlopmеnt)
Ееduсational mеtnodologiсal сomрlеx for studеnts of sресiзlry l8l ( Food
T€сhnolоgiеs) spесializаfion: <т€сЬnology of Pгеsеnаtioп аnd Pгoсеssing of Мeаb)
(Tесhnology for рrеsеrving and рюэеssing millo) (Food тeсhпolos.) full.timе studу,
smy: sumy NatioЙl Agгariап UпivеrsiE/, 2019, - p.14з

2. Мykhаilov A. нuman геsouгсe Мапagеmеnt. Lесfurе notеs tо suьject
(нuшал rеsourсе Мaпаgеmепt) foг studеnts з yеaт of study of day form of еduсаtion
атеа оfiгаiniщ 6.0З0601 (Маnagеmеnt)) €duсatioпal dеgrе€ (bа.hеlor) sumy: sumy
national asгarian Univегsit/, _2016.58 P. прomкoл.N! 6 вiд 2з'05.2016

з, Мykhailov A. нuman rеsourсе Мша8еmепL Woгkьоok for prасtiсal
сlassеs ф suьjесt (нumт rеsouгс€ Мaпаgеmenb for strrdеnts з уеаr of studу of day
form of еduсation aгеa of trainiпg 6.0з060l (МатtagеmеnФ еduсational dеgгее

11. Рoints for Crеdit
сuпепt tвtiлg длd todeDеnd.nt sork

Ё.s}
€ !E

т l T2 тз т4 т5 т6
85

(70+r5) 15 lф
l0 l 0 1о l 0 15 l 5


